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25 duly 1957. 
(Gate) 

Chief, Records . Services Divisio: 
Office of Personnel 

Personnel Security Division 
Office of Security 

Δ, Cover arrangements have been completed for the above named 
subject. 

2. Effective immedi atel it ig requested 
that your records be properly (blocked) (pneopanad) to (deny) 
(anknomtedge: ) subject's current Agency eaploywent by an external 
inquirer, 
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SECRET 

21 July 1959 

Filer K-618h 

MEMORANDUM FOR; Chief, Records and Services Division 

Office of Personnel 

SUBJECT : | 

L. Cover arrangenents zapoodoopmocnsepaaodisor have been com- 
pleted for the above-named Subject. 

32, Effective Lubly1959 ο, it is requested that your 
records be properly blocked smopennk to deny wchrmatanige SubJject's 
current Agency ewployzent to an external inquirer. 

Gooothdecnananmacomncant hemnOMCOnRbOnREGEeencOyT, 

ΒΙ PAUL P. STEWART 

Chief, Central Cover Diviaion 
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SANE we eS νος ne gag 

30 AUS 7987 

MEMORANDUM FOR: Secretary, C3/CS3 Agent Panel 

SUBJECT: Recommendation for Promotion to Grade 08-13 

eS entered on duty with CIA in 1951. 
After brief aervice In| _| he performed a variety of functions 
with different staffs and divisiona, thus acquiring broad 
experience. Since June 1960 he has been on assignment in 
Mexico City. : 

2. In Kexico, eee is 6011} the manager of a large 
technical installation with over thirty employees. Tha pro- 
duction of the operation 19 tremendous and it ts generally cone 
ceeded to be the most successful thing of its kind. He manages 
its internaticaal staff smsothly, and all problems that arise 
are aaival on Ue local seese. Security has been maintained 
Fauilleesly. BiikEgsp in a λυ, hearty, confident man without 
a worrisome Pitre in hts6 cake-up. He wil) undertake anything. 
He has been in grule for fiva and a half year. 

3. Τὸ ia recomended τὰ στον be promoted to grade 
G8 «13 ® 

¥ , | " ἐμ th be ‘ 

Je C. KING 
Chier, 

Weaterm Henalsphere Diviaton 
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DATE PREPARED Py REQUEST FOR PERSONNEL ACTION <— 8 June 1973 
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Toate PRrPaetl 

REQUEST FOR PERSONNEL ACTION - 
; 25 April 1967 

1 SERIAL toupee 

3. CATROORY OF EMMOVMENE 

REGULAR 

@ LEGAL AUTHORITY (Completed dp Ofer 
Proveewed } ᾿ 

4 εερεζπν DATE REQUESTED 3 NATURE OF ρεφψορι ACTION 

DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTEM 
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7 PINANCIAG ANALYSIS 
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7135-0990 
19. LOCATION OF OFFICAL STANON 

PL 88-643 Sect. 208 
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MEXICO CITY, MEXICO 
12 POSTION NUMBER 19 CAREER SERVICE DEPONATION 

14 CLASSIFICATION SCHEDULE (GS, LA, ef.) ie 13 OCCUPATIONAL Sees τὸ GRADE AND S18? 
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EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 

DESIGNATION. 
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SUBJECT op) Notification of ΑἹ 

SECRET 

, 
- 

MEMORANDUM FOR: Chief, Western Hemisphere Division 

proval of Quality Step 

Increase_-eé = 
΄ 

1. I am pleased to send to you the attached official 

notification of the approval of the Quality Step Increase 

which you recommended for thls employes. 

2. The salary increase accomplished by the award of 

a Quality Step Increase is important and tangible evidence 

of the esteem in which the employee so recognized is held. 

However, 1 believe the commendatory and incentive benefits: 

of this award will be partially lost unless it is presented 

ἀπ an appropriate ceremony which will afford the individual 

recognition among co-workers and supervisory officials. Also, 

I believe such recognition sorves to inspire other employees 

to aspire to earning such recognition. 

%,. Acknowledging that cover problems nay soverely 

Limit the manner in which this notice is presented to the 

employse concerned, may Ὁ ash that you arranges to have Lt 

presented witis such ceremony as is appropriacs to his status 

and assignment. 

Robert 5, ®attles 

Director of Personnel 

᾿ SEUCET 

ὩππΦο.ν-.ὕ..ὕ.. ς.ς.....ὄὕ...β............ὄ.........-ῦὖῦὖθ-θϑθϑ9.6--ρῦϑ0Ὸτ es RSS fs SA Sarees 
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oom, 

16 MAR B55 

SUBJECT Σ 

2. WH Division fully endorses the strong recommendation 
ν Chief of Station, Mexico, for the promotion of Arnold F. 

from GS-12 to GS-13. 

2. The project supported by & ἢ during the last five 
years is considered a model in the Agency and a good deal of 
the credit for such excellence is due to this officer, whose 
management of the project for a prolonged period of time has 
been well in excess of that required of a GS-13. 

3. Subject is 46 years old and has been in grade as a 
Gs-12 for the past Seven vears, 

(t~ an ἢ ᾿ f 

ΝΣ LG Coe eo eee 

Desmond vitzGerAld 
Chiof 

Western Hemisphere Division: 

ΩΝ they 724 5΄ 
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CAN JUOGE INDEXING 

ACTION REQUIRED - pistaunccas 

ACTICN: fee Below 

Athec are copies of an Annual Fitness Penors ἐξν:....--- ἢ 
vho is outside case officer and tcennician for Prefect 

2, Chief of Station arain stronrly ures that this officer be 
a peed 5 We12 torvcdiately. [tb in not Just, In the epinion of 
Chint of Stettlen, venien City, to pemcifve on officer who is fivea ano tL. we mee 

ΠΡ “rene £2 ἃ "srsctalist™ (in this ease a "teennician") sn - 
not eromote rim az πουλὰ be the cane of ὃ rerular case ofmMcer. 

3, Cnief af vention, Pexieo City, his rencatedly recormendal 
upren the cmeretion οἵ τες big Annusl Fitness Feport 

end Letter of trancutittal of nuary 1968 (er-4209). This 
Ἶ ; request ror σούς is reneated. ; 
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p eee vom fom 

aur ἃ 

Sonate menei nementanaemmeamnenamnennaeeenizonions cae nner aneanadersbeat oontaeorommestiaetneinemes apaiiadiammemmianiamnenemmmmeummenntianiineetate te 



14-00000 

SECRET 
(Bren Filtet tnd 

CLATM NUMBER 

65-280 

Benefits and Counseling Branch, Benefits and There (4 on ΠΡῸΣ the 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependeut*) for an illness, 

injury, or death incurred on ___24 April 1964 ὁ ὁ 

This notice should be filed in the employee’s Official Personnel Folder 

ag a permanent cross-reference to the Official Disability Claim File. 

te aeeeapah anette OR NN hE RO ren > ee tt one τὧοονντ,,.ο. 
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NOTICE OF OFFICIAL DISABILITY CLAIM FILE 
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EVES ONLY 

8 November 1963 

MENORANDUM FOR: Secretary, Ag 

SUBIECEs Promotion of of : 

REFERENCE: Memorandum for: Seoy, Agent Panel, dated 30 Aug. '63, 
‘ @abject: Nominations of Staff Agents for Promotion to 

Grada 08.1.3 

On 30 August 1963 & memorandum recommending the prozotion of 
at 88. submitted to the Staff Agent Panel supporting the 
WH Division semi-annual ranking of GS-12 Btaff Agents. In view of recently 
received information, I feel aven stronger now that this employee is 
deserving of recognition by promotion at this tine. 

‘2. A representative of the FI Steff has juat returned fran a visit to 
tha Mexico City Station and reports that ABEsete? ts performing exceedingly 
well eo the duties and responsibilities fasigned to hia. Χ as very gratified 
to hear this news and believe that ἐξ ‘should be considered significantly by 

_ the Stafy Agent Panel. 

Seer 
oe kins ἢ 
Chie? 2. 
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= SECRET pore XX - (Pen Fisted pny ; 
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. APRIL δὲ (When Miled In} 
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so ἷς Ἔ 

ι NOTIFICATION OF PERSONNEL ACTION 

atte y pant banc ΚΑ τι 

CO6E30 

Ὁ. ATURE οὐ PEAIONBEA ACTICA ὁ ἜΠΕΠΥΙ OaTE ΓῈ CaTUCORY OF Curiovatae 
ao θὰ 1a * 

REASSIGNMENT Ou ἘΠΕ 00) REGULAS 
Ὁ, Cost Chute HO. CHANGEABLE 8 (SC δὲ OTMER Leal AGIECRITY 

50 use 4O3 ) 
ἡ GACAKITATIONAL GTBIGNATOORS Τὸ. Locatiow δὲ ἘΝ ΠΑ πᾶ. 6 a 

DOP AWH 
FOREIGN FIELO 
BRANCH | > 

MEXICO CITY, MEXICO STATION MEX | co G ' TY, MEXICO 

Ostiom Tete 1g Position waste $9 SERVICE DESIG MATOS 

ὲ OPS OFF iccr O48 ὋὍ 

ἐ ὩΜΙΠΏΠΟΝ SONTOOLE GRU em 15, OCCUPATIONAL SERIES Τὸ. GRADE AND STEP 17, SALARY δὲ RATE 
} 

GS 136.01 13 2 12945 
amigo ττστοσεσ στ: σησθεοο ΑΥΤΟΝ i ene Soe et alt Re dei ase eared 

ene ae ΡΣ ΓΟ ae SPACE BELOW TOR R EXCLUSIVE | USE OF THE OFFICE ( or PERSONNEL” 
1) ACTION] τὸ Emptep [OY Odd CHRD CUS) 3p TES 

sone i tose Νε 51 4 τ ΝΣ τοῦς ᾿ eng 
‘ iy. ' mre οι 
“110 a OTE 
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TAN FT st gow 
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yo. my 

Pay ADJUSTPEAT IN ACCORDANCE WITH SALARY SCHEDULES OF PL AGeSO4 
PURSUANT TC AUTHORITY OF UCT 48 PROVINEN IN THE CIA ACT OF. 1949, 
AG AMENDED, ANE AeDCE POLICY DIFECTIVE DATED 8 OCTOBER 19462,°- 

EFFECTEVE DATE OF PAY ADUVUSTHENTS 10 OCTOBEH 1965 

τὸ : OL NEW 
NAME SERIAL O9GN, FUNDS GReSTEP SALARY SALARY. 

Vv “ 

HU6R39 $1 620 CF GS 13 2 $120495 $12,945 
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aa εἰ SN Gee oe 

ον SECRET ae ae 
(Whee Filled fn} 

NOTIFICATION OF PERSONNEL ACTION 

@ GPSUCHIVE DALE |B. CATEGORY OF EMPLOYMENT 
wo, oe wah 

- 

OS | 23/65 REGULAR 
%, COS CENTER NO, CHARGEABEE [. ( δὲ OFMEG LoGbE AUTHORITY 

a F 

wwe $135 90 ANAM | «So USC HOS J 
Ὁ ORGANIEATIONAL DELENATIONS 10. LOCATION OF OFFICIAL STATION 

en 

DOP AH 
FOREIGN FIELD 
BRANCH Tf) 
MEXICO CITY, MEXICO STATION KXICO CITY, MEXICO 

Tt. POsiTiOM Tie 12, POSITION RUMBER 1d, SERVICE DETIONATION 

OPS OFFICER 853 0 

7a, CLASHIFICATION SOMEDULE [OR τὰ ew) ΠΟ ΚΓ OCCUPATTOMAL SERIES | 16 GRADE AND STEP ὙΠ SALARY OR RATE ; 

@s 0136.03 13 2 12495 
ΡΣ: Sen τα ἡ ρα a αι συ κυ κὸν μα ας an ἀεί σία, ἐπα με τοευσσιιν 

am gee pae 1 

: Γ ete ae 3 
} @fo mye get 

ἘΠ Ἐπ ΜΉ 
; "SPACE BRLCW You Ext! TMUSIVE USE OF THE OFFICE OF ΒΕ ONE L 7 

Ρ ΑΥΤΟΝ 30 Lenplan ! sent οὐὰς Vay CIATION | 2) RIEGNEL 014. Mdgta | 26 GATE OF ἈΠῈ [9 ATE GF “Geant ee OME UFIE) 
coat fie δ τονε το πμηπνῖτ, ὧδε cont , Code ἢ ae es a ΤΣ ae ee ne ΕΒῈΣ 

22 110_ 51} 500. ΓΗ (85075, 3 ὁμ] 12) 13 O35, 2385. | 08; 23 65 
7a wie Carat 7S seca [ro RETIRES RT CATA ἯΙ SHPARATION iy CGRAELTIONCAMCELLA ἫΝ ὅν 5 ΡΤ ἮΝ 4. χὰ { 

aca ror τοι OATA CORE ΠΝ re τον ἐς | oD Tani Rig NO. | 1 

ΐ ΐ 

᾿ ΠΌΤΕ. ἘΣ We χὰ GOOEY, — 
YF Lfeg f Oath | 38 CAdtea fa iy ΤΕ 7 Meakin IWIURANCE ΧῊ τραὶ St ἘΓΟΝΗΥ 99 89 H 

BES, Ὁ cooe | cooa | ws warven i τ πελιτν ins CouR i 

Ϊ 7 ᾿ Ϊ | Treav tower δ 

PREVIOUS GOREINTENE Ὁ ἀΥΚῚ OATA (a) (Ave Ca. 8 τελεῖ Ἐπ τὰ pala t 
core fo “Wriwosasaie SY (δέ iveaw warcur ie CORE ma “[roow faa Ὁ ταν [5ιΑ τῇ εκ 1a 

Pi) 4a χεδνα εν ἐξκοιῦε ᾿ ΠΤ Ϊ H {oop ees | axkar cy 
ἃ Deane UATE yas GVW 2 weed i { 4. 4a Ϊ ! 1. νἢ Β 

% BACAR ὦ EERE D carers toeaw 4 Pag) | | | | 1 ΐ 
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1 
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ΜΗ SALARY Bate 
iM Reine eos 

ἔξ 

f 

7 NO EXCESS LwOP 
7 UN PAY STATUS ΑΥ̓͂ END OF WalTING PEHIOD 
4 UWOP STATUS AT END OF WAITING PERIOD 

CLERKS INITIALS AUDETeD ΟΥ̓ 

1 CERTIFY THAT THE WORK OF THE ABOVE MAMED EMPLOYEE 19. | 
OF AN ACCEPTAALE LEVEL OF COMPETENCE, - τάς : 

of ἥν {" 

Γ 

' sianaruRey “.22.. 

φυνλοιο Pre-ious 
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHBDULES OF THE GOVERNMENT EMPLOYEES SALARY HEFOKM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF ‘THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN) THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1049, AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIKECTOR OF CENTRAL 

INTELLIGENCE DATED 8 OCTOBER 1962. 

SALARY CONVERTED TO RATE SHOWN FOK INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW. 

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964 

Per Annum Rates and Steps 
Ne σνέβ α ϑμσξνθοδον εν λδοσξταθ ΩΝΕΒ ορ άρς δὶ 

cela et an Bee LO 6i| 7] 8 {9 {10 
GS~ 1 $3,385 [$3 feo $3, a $3, 960 $4, ae $4, 190 $4, 405] $4, 420 
GS— 21 3,680 3.805 3,930) 4, 180] 4,305 4.55: 4.080] 4,805 
{τξ5- 3 4, poe 4,140} 4,275 aie 4,545; 4,680 ie 4,950 5,085 5, "220 

3,660 5.850 

4 
GS- 4] 4,480! 4,636] 4,740] 4,930) 5,080 5,230) 5,380 5,930} 

aoe 5,165 5,330] 5,495!) 9000}: 5,825 5} 5,990 6,155; 8,820 6.485 
5,505] 5,690] 5,875] 6,060; 6,245| δ, 4301 6,615] 6, 8001 6,935] 7,170 
6,050! 6,250} 8,450] 6,650] 6,850] 7 050} 7,250] 7.4501 7,650 7,850 

. 6,630! 6,850| 7,070] 7,250] 7,510] 7,730! 71.950} 5.110] 3,390] 8,610 
Gs = 9] 7,220| 7,465| Ἴ,110] 4955] 8,200} 8,445] 8,690) 8,935] 9,180] 9,425 

7,900] 8,170; 8,440] 8,710} 8,980] 9,250] 9,520] 9,790/10,060/10,330 
GS-11 3 "6501 8.945) 9.240] 9.535! 9°830/10,125110,420110, 715 )24, "910/11.305 

S~12] 10,250] 10,605 /40,960/11,315]11,670|12,02511 12/380 |12°7351130901 13,445 
CS~13/12,075|12.495/12,915|13.335113,755|#4,175114,595115,015115,435/15,055 
Gi S~14/14,170/14, 660145, 150/15,640/16,130)16,620/17 110 Ἐ7.600118 090 18.580 
S-15/16, 460117.030/17,600118.1 10.18,714010 310 10,880 20,4 4502} Ὁ2021,590 

aaa | 18,935]19,590120,245/20,900/21,555122,210)22,865)23,520/24,175] ..... 
GS-17/21 1445 122,195 |22, 945 |23,695/24, 5 ΡΝ ΚΌΝΩΝ mre earn Beare. 
GE1824 500s cea ον θον ἐπ eld cal δεν ἔνε. σύν sana 
rene Ce ae re 

Ce ee ἐγώ 

τ iy Pas 

Re 
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ΓΟ 
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: 
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OB NOTIFICATION OF PERSONNEL ACTION ; 
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Seen bid a 
3 MATURE OF PIRIOWNEL ACTION rr) [ΤΠ unt TF CaIEGORY OF EMPLOYMENT 

μὺ 
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? ν ἢ τ aaa Ts NO CWARGEABLE io (SCOR OUWER LEGAL AUTHORITY 

6 runs ἢ» raul ee [:1 2] | awa 2135 5700 1000} 50 USC 403 ¥ 
Ὁ. ORGANIZATIONAL DA SIGHATIONS ἜΣ TD LOCATION OF OFBICIAL τὰ Πῦν᾿ ᾿ ᾿ ᾿ ὲ 

DOP Wi 

ERANCH 3 
MEXICO CITY, MEXICO STATION ‘MEXICO CITY, MEXICO 

ἬΝ Position nite ee τ ae ga = “Len wuneeR il WD CARLER SERVICE DESIGHATION 
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Ops Offiser 8120 
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᾿ Υ; ' SECRET 
C Bho Feblet foe : Ν 

FITNESS REPORT | 

eran | 006530 
τ ΕΝ ea aa πον τ τὸ cat ape τὸ ! Lhe ae = 

(hme TP an Tie ey Sh TR ὧν Mt toe 75. ΠῚ ἐς Gnene ὁ, 90 

oe, ; 12 Ape 19 ι M ' GS- -13 | Ὦ. Ὁ 
an ἀπεουσθο th nts 4 ta μον αν tte 

ty ore: ee hu ur eter NT ‘s. ΤΥ ΤῚ ΦΤΑΤΙῶν ὃ. ὄσριξιαι POSITION TITLE 
Operations Officer _  DDP/AWH/1 | Mexico City 

τυθα Βαλ τα ἰὼ es Oe ae ate owndpiy “oncvace ἐνὶ τὰς τὴς τως compete ~ coe ee ete ὦ νομῷ α θ᾽ cant ema 
9 CHECK IME TYPE OF APPOINTMENT te ee UP Ye OF we ΡΌΝΤ 

-- ΟΝ nine a σ΄ Θὰ Ὁ ΝΥ ΕΞ ΞΘ 
RERERYE | | FemPonagy ~ ἰτιᾶς MEA BOI OAS Ὁ ΓΦ,» ἃ BT Ise, 

ae senna atk μετ Aenea det πε σππιτο teh he ARNG EE rater nanels πα cc career secrete ae 

CARETR-PRAVIDIOMAL (See inetructiona + θοσίων C)} } ANNU aL a {OB ASR OMe eT Bie L Ogee 
ore eraneeneneenton a + παν -- een on ποσσασε - creme he μηνόνόν ener 

1 Ore Cran, CSpoctipy: 
be semee a baw cena ence a cater con ene stn en stein 
"αι REPORTING PR RIO (Pea: tod 

aa 1 February 1971 - 31 October 1971 

PERFORMANCE EVALUATION _ ee ἢ τὶ ας 
U-Unsatistactory Performance us unacceptable, A rahng im this category requiray mmmadinis and postive amaidiel echo The μαίνιφ of the aetna 

cou'd renga from counseling, fo further tramnag, to placing om probation, to reanugamen? or fo separotion, Describe autiee tobee 
of proposed ia Section C. 

Performance is deficient 1s some σερφαύε, The reason for aimgaeng this rating should be stated in Section € ood remedial actions Με ginal 
7 taken οὐ tecommended should be descnbed. 

PProfieiand Performance is sahsfactory. Dessed results are being produced in the mauner Siniied 

S-Strong Bedanmance es choracterised by excaphonal prafiguercy, : 

O-Outitaading Performance is 20 eaceptional in relation te requirements of the «υἱὲ ard in comparison to the paclormonce of others doing sieuber 
work δὲ to warren! special recognition, 

List up to ale of the most impertont apocifie duties pelea sae the rating period, Insert rating lartor which best dancribes "δ. 
manner in which amployse porforms EACH specific duty. Consider ONLY effectiveness in performance οὐ that dity. Ail angloser 
with supervisory reaponaibilltioa MUST be rated on Ῥδισίε obllity to supervise (lattrato number of omployons auperviged), 

eee oi ana ete ταὶ tener mare ae tei ee ta see a tnt tm eeetnere pombe Semen fn Asap RET 
SPaciwic OUTT NG. | Ἂ cers 
Maintenance and repair of all equipment used in the joint 
JKLANCE/GOM telophone tap operation. 3 

i 
SPECIF.W GUTY NOR erm me ees Te on” τ om ae Ὡ PRa te. 

ὲ ΓΙ 
Huesponsible for the efitecient and secure delivery of matevials 

1s oan a daily besis as wel] a5 adminis (vation of project monies 

totalling over $1,000.00 per ees Sr 
Rav 

were’ 
Sreciwic Quy Bi "" 

Protection of our equity in this important operation by sg 
performing his duties in’a manner which the GOM could not i 

. Apc aka. ere ΞΕ a saree 1 eas sco isl sea ae Ail Ra 
SPECIFIC OUTY WO. 8 ᾿ y Q RAT 

Undataining good personal relationships with the GOM personnel eae 
Jnvolved in this operation so as to enhance the overall | 3 
effectiveness of the ope ration. 

τε ζισις OUT νῷ. 8 : ARI ae ge dS ΤῈΣ cee: mate. 

Ϊ ἧς 

! 

TOC Cine Bure πῶς 8 

ee SVERALL PERFORMANCE in CURRENT POSITION _ 
Yoho inte account erect ytiag about he emalores which Influences μὲν aMoctivenesa in bre currant pesltlen ouch a4 pore er 
faromgrea of atencttse duttea, aretuctivity, συ» oF jo, cooper Tiyan ta, pertinent portend! watts ὧδ habits, end 
partisubae dimeaiians ov talents. Bored an pour bnowladge of amplayan's ovary! seviormamia distig the κονίας; poriod, 
place the borser ta tho roting bos conospandiod νὰ the stotemant which must a. caaotely catlect: hie level of parte ranee 



μεαιονττστοος 

overall performance. 

ethon C, otfech ὦ sepavete theet 

very frustrating. 

of recognition. 

7 December 1971 

2 
MGNTHS EMPUOVEE παὶ ARON 
UNQER ΜῈ SWERAW IBIOR 

DATE 

7 December 1971 

3. 

ate 

7 December 1971 
eae" ta RIT WR 

fadieare Ὁ gn ifie one etrengths of we 
Gare suggestions mode for improvement φ' wok Seetemmnce, Give ree enmendation & ber training. Comm ent 

on foreion lon guage competence, if soquiced for current potiten Aog'.%s δ explo cutings given ta Secton ἢ to provide hese " 
bases bor determining future portonnel actlon Monogr ul performance of 

[λευκοὶ δοιφορηεί, τ 99, eawerent god νη 

COMMENTS OF REVIEWING OFFICIAL 

2 enanaconaasreneeene‘eaSiteenteyttttns teint 

NARRATIVE COMMENTS _ 
Aina 

nesses demanstroted va currer® σιν τῶν heopiny 1m prapes pecapeative their rolation shep te 

letter grades themselves. 
in a task that to filmost would be far ἢ 

eer tag δ" 
Tho ratings given'4Aé this report are nvt meant to indicate a change 

in Subject's overall fitness and efféctiveness in this operation, but 
rather, a roflection of the reporting offizrer's interpretation of the 

Subjectcontinues to do an impressive job 

rua personally rewarding and often 

BY EMPLOYEE 
i eee eniorem ane noone 
SIGNATURE OF EMPLOVER 

OFFICIAL TITLE OF NUPERYIIOR 

BY $ureRvaca 
Te THis ME PORT HAS NOT δὲτν ὑμόωνς "SO EMMLOUER, Gisd EKPLANATION 

Operations Officer 

Ae ol a Lan ete Gee eT .........-ὄ.....β. - 
CPR el AL PF ad OP we ver MM AE ἂς 

Chiet of Station 

.-....θ...-.............ὄ. 

BY REVIENING OFSICHaL 

TPE OM POI4TT WANE AND VONA TURE 

eral or supervisory dutign ond cost conaclowsne 88 
dt, muse te Spree red og, «ἢ φρο! ςαὐΐφι if eotro ware it needed τὸ complare 

The equipment which he maintains is for the most part at least ten 
. years old and requires constant maintenance and the use of improvised 
parts. Subject has used his ingenuity and senso of responsibility. to 
improvise and keep the operation going. 
knowledge, a moment when operations have been suspended due to his 
inability to kwep tle equipment going. 

There has yet to be, to our 

This in itself is an act worthy 

Subject has nover missed a meeting nor has ho cver complained about 
special meotings or special assignacnts due to operational necessity. 
He is often the first to cnll the attention of the Station to matters 
of operational interest which occur outside the normat werking day. 

Subject has always been aware of fhe Stations equities din this 
operation which transcend the operational and technical aspects. He 
has always demonstrated this awareness in his dealings with his local 
counterparts. They have personal respect for Subject and count him 

.48 one of thempelves in all respects. 

re ae etre σ ees en EEE = 

SECTION OU CERTIFICATION AND COMMENTS 
ΕΝ  ΘΜΚὈὌὟΤΕΕΕΙΙΗἬὌἬἨἘΈἬἼΈἾἼεὀΕΟΞ rennet: 

T CERTIFY ΓΜΑΤῚ NAVE SEEN SECTIONS αι, & AND C.OF THIS REPORT pe AUS tas το τ tL nea i ἐ οὶ aN alae ene ΠΟ ΘΕῈΝ 
apatites τὴν, 

we fe ty ‘ τ tw 

moder er 



(continued) 

He has frequently beon mado privy lo matters which would 
not normally be revealed to the Station or come to the Station's 
attention in the routine way. This is due to his closeness to 
tho indigenous personne] connectod with the operation and their 
acceptance of his “in” with the powers that be. 

Overall, Subject contributes in a νοῦν strong way to the 
operation, Withuul iim the operation and the. resulting = ~ 
relationships may well have beon lost some years ago. It is 
hoped that his personal desires will lead him to remain with 
the project for some years to COMO. 

΄ 

Reviewing Comments: 

‘I agreo to all of the above. ‘These who aro unaware of it 
should know that subject spent many yéars, until last January, 
having to work with an unpleasant, venal, untruthful, and- lazy 
supervisor of the operation. . (The new pres idont fired Him.) - 
Subject went throtigh those - year of unpleasantness without evor 
loging sight of the agency's nocds. Now, circumstances are 
more pleasant but subject is as keen as ever to be sure that 
the work: is done in a way responsive to our requivements. He 
has done fine work over the years and he maintains the same ὁ 
high'standards for his owr performance and this influence 
carrios over to his Mexican opposite number. I am convinced 
as ever that ho deserves a promotion as he has in the past. 

He has been six-and-a-half years in grade since 23 May 1965, 
to be exact. We are putting such a recommendation Lorward. 
(Please noto that he is being given an overall S. In past 
years he was given "O's". The chanye is not in his performance, 
which is as fine as ever. We simply are not throwing O's 

around. ) 
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1h DATE REPORT DUE τὸ QA oy πον, Va πὶ POW LING τὸ MIO ἐρ mens tod 

30 November 1972 _ { _) November 1971 - 30 September 72 
~_ PERF FORMANCE EVALUATION “ SECTION Β : 

᾿βευμμοιοφειονν Peclormance ὦ unacceptoble, A retng in the eotegory ceQuirer τορος νοῦς ond poutive remed-ol ‘achon, The nature of thd aston 
eneld sarge. aounseling, fo further training, to pleeing on prodatos, to reer gament of te separation. Deserbe ovtsa ἐρύσαι 
or prepeord a Section C. 

Perbormemce ὁ deRersaé ia soma φορές, The reasons for omens hn catog should be stated m Seghon € cad remedcl oeteons ( iA-DMorginal 
tober er cecommended should Le descnbed, 

β- διοβοίδηβ Perfomance i ig watafactory. δόρει results are being μιοδωςεὰ on the manser φρεξεθς 

$~Strong Berformence a characterised by esceptionolproficiency. 

O-Ovistonding Pertonmance in τῷ eaceptional in reletion fo requirements οἵ the mort ond sm comparion. te the Barformance of others dawg grmilas 
work ex te warrant, special “φοοφηνμοδο ~~~ 

PE CFIT DUTIES 
Leet up to aia of the most immetant βρας ἧς duties performed during the cating period. insert rating torter which beer ὅσοεσινο 5 the 
manner in which employee carterms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All expleyses 
with @ipervisory responsinienen MUST be sated on thais at to Buparerte fingicate number of om rte reese supervieedy. 

ἘΣΤῚ 
St TTeRr- 

BPE CIFIC GUTY WO, 1 

Statft Agent physically located witin a BKCROWN, 
technical ogeration responsible for the day-to-day protection 

of our equities in this operation <a 
SPF CIFIC QUTy em ἃ ord 

Rusponsible for tho complete aaintenance of all techntual equipment 
used in this joint operation 

eat a ie oe ce neo pea me NN ee ......-. 
ἡβεοῖγις DUTY MOD 

{ 

Tochnical supervision anc training of ge Ἐξ ἘΞ] τΕΝ 

. ; 
+. 
Η 
3 

ΐ 
APE CIPIE DUTY NO. ἃ 
Maintaining gocd personal and managerial relationships with the ἢ 

s personnel involved in this operation for the purpose of enhancing i 
ita overall effectiveness 

fed itary 
[ «εὐτὲν 

ἀρεξιρις DUTY Mo), 5 

eaponrible for the socure and officient delivery of al] materials 
na daily basis 

ἶ 
.---..-....-.-.-.ὄ. wee -..“---.-.... rao 8 proc 

Sraciwie Guly κῶν ε 

espons ible for the accounting and ἘΝ functions 
involved in this ereration which includes funds totaling over . i 
3,000 US dollars monthly. Ae eee Petre τ Πρ το 

Ξ RALL PERFORMANCE IN CURRENT ! Ὁ a ὅς ----.-..-.-.-ὄ- πο eh 

Jako inta gecount evervihiny cheys tha employes οὐνέεν infiveneas his siloctivoness in hia currant portion τὰν on por | cea 
formance of spe@ctite date pwatuctrerty, comducl GA pod, cooparsttvendss, perrnent personal treads co Nabeva, cmd i 
particular Jimtestions or talewa Gused en pow hecwlesge of employee's avers!! pertorsance Suiieg the rartny paried | Ε 
ploce the ᾿ἴϑὴ:97 εν the cating dar ᾿ς σεΦνρονδιπῷ "Ὁ the srotement which moat orcuistal, sentecta hie eves of pertormacte. + 
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SeQra lt 
fGen Pe Wee “4 Ἐν 

a AP ADOMASD IAT of sath enue SA tbr thatthe eH STEERS SSP SEES 

_MAPRATIVE D COMMENTS j 
eta 

SECTION € eset! oe etre as 
fodicate tignifican? atrenghs ar weaknosers Vemosenoyed 1 CUPENE POR ON bane καὶ rm poager Herapective thes eal yonrship te 
ovarall pertormance. Stote sugyestiqns mote dur in.provemant of wart peslormaace, ἐμεσα emer amerendations for repiovey Conn ont 
on foreign longwage competence, +f cequited tor cursont pasiiian, Amplily oF oop ν΄ “γι. 18 given in Serton & te geywide best 
boeia tor pip divanyiel, future pertornel setron. Menner of pordaemance uf managerin’ κ΄ toperesaory dunoo ond e498 for OF Oy Ene ne 

0 2 une od eereennel, ἔρυτο, egeipment and tends, myst be comm mented on, ἼΣΩΣ ratte. ΜΠ Πα νθνα wate ie needed te complete - 
Sactiqn attach © aeporse eet ef - “pap 8, 

For the record, it must he utated that the rating officer ha» only 
worked with Subject since 26 July 1972 and the ratings listed in Section 
B are intended to cover tho period of 26 July through 30 October 1972. 
Howover, δὲ 15 also stated at this time, after haying reviewed Subject's 
last two fitness reports, that Bubject's former rating officer whe 
departed PCS in July 1972 would probably concur in the ratings ‘fer. the 

i 
LY 

entire time span of this report. | 

Subject has been running the same delicate operation for the past 

Itwelve years and his performance then and now continues at. the strong to 

‘outstanding level. Subject is constantly on the dlert to protect our 
equitics in this operation and this alertness is clearly demonstrated in 
the way he handles his rolations with his Mexican counterparts, while 
they treat him as “one of them", they do not overlook the fact that he is 
‘BKCROWN and the inside suporvisor of the operation. - 

SEB cetts ability to maintain tho outdated and ayenisee equipaont { 
in this operation is outstanding. Wis high degree of capability iss : i 
equipment maintenance is definitely a money saving factor to the opera- | 
tion, Subject maintains a first echelon maintenance program and haw ἃ 
fixed schedule for dismantling, examining and repairing worn parts ‘before 
the equipment actually breaky down. Mis perseverance in the maintenance , 
program has saved the operation from ever experiencing a complete loss. of: 

SECTIOND_———S—SS~ CERTIFICATION AND COmmEnitS eta 
BYEMPLOYEE 1, 

1 CERTIFY Th THAT | HAVE SF EN 
‘eT eS AN RENO ar QU om nn RI © fee nen 

bare Ξ Προ α τον OF EMPLU TER 
6 Nov 1972 7 4 

1 

ΨΩ 

4. BY SUPERVISOR 
MENTE EMPLOVER HAS BRR ὀῸΠΡ μι} MEPORT WAY MOT BEEN ING UG Be ed ye exPQanation OU 
“GR M MY SUPER VISION i OY MEE Teme ἡ 190) Gok ERPLANATION 

; 1 ᾿ ; 

Late pera OF SUPEMYISON a seed τὴ ΡΣ, παν ay pie FRAN ET TT 

6 Nov 1972 | Operations. Officer [5 | CREAT ΤΟΝ: 
------...-...-.-...........λ.............................»ϑνϑ.ςΘ ΄ῳ. --.--.»τῪντο ον --α- πα κιένοκο 

τ ἶ BY REVIEWING OFFICIAL Ἴ 

The comments and ratings abovu. are an accurate description of 

Subject's performance. I have been in Ὁ position to,review his activi- ᾿ 
ties over the past three years and I have found bis work to be con- 
sistently high. Of particular note I find his ecencentration on details -- 
in reporting and accounting, his availability for emergencies, cavpera~ 
tion and ability in his technical specialty to be commendable. Subject 
has been in grade since May 1965 and is deservisz of a promotion. fe 
will continue to make such recommendations. 

‘eee nts teen enti ne yO eed pen A Petes cere pains ene sete a ee 
GPP. bay ΗΝ cere SOAP el eee FET AE ΟΡ ore et wtter 

Feputy πεν of Statian ͵ 

SECRET 

δ Nov 1972 

& φερε Ket § OF Ὡς ΨΚ, OFFICAL 
fast 
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SECTION C (CONTINUED) 

coverage due to an overall technien] broakdown of the equip- 
-ment. 

Subject has a promptness and security consciousness 
about the cntire operation and making clandestine meetings” 
with his inside case officer that manifests.a high degree οἵ 
professionalism in his character. ‘His dodication. to getting 
the job done rapidly, efficiently and socurely is yet another 
example of his professionalism. He works long and often extra 
hours withort hesitation and is always available when called 
upon to perform special tasks. 

Subject handles the black bagging of funds and the admin-~ 
istrative functions of this operation in an excellent manner. 
His accountings are woll prepared, detailed and always sub- 
mitted on time. The accountings always roflect Subject’s 
cost consciousness. 

“In summation, Subject executes all six of the specific 
duties listed under Section B of this report in a very strong 
professional manner. Subject is a definite asset to the 
Success that this operation has enjoyod over the years and 
his absence from the scene for any prolonged time would have 

adversely affected the oporation, 
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® ἐμνεςκ ix) TYPE OF APPOINTMENT 

Re ἢ SECRET ἀμ, ᾿ 
. Ω (Phen Fitted En} ‘ “s 

Ν" EMPLOYVEL SERIAL NUMBER 

FITNESS REPORT ; tar 006830 

ERAL 
3. DATE OF BIATH " SEX 4. GRADE :9. 50 

| 12 Apr 19 GS-13E' Ὦ 
ἢ. OF F/Div/ AR OF lessons 8. CURRENT STATION 

i ᾿ 
! 

_ $8 CHECK (κι TveE OF REPORT 

| CAMA ER OROYIBIOMAL (See tnotructions = Sectten C) NM panewas ME AMBICNMEMT EMPLOVE 

Ϊ Χ freaciactspeciys: Stare Agent SPECIAL (Specify): 
8%. DATE ATPORT OVE ΙΝ OP, 

30 Novenbor 
SECTION 8 

U-Unsolistoctory 

O-Outstonding | 
th a eee eh ee ΡΈΕΙ DUTIES: 

12. REPORTING PERIOD (Frame ἐσ") 

1972 ᾿ Δ November 1971 - 30 September 72 
PERFORMANCE EVAL LUATION : 

Performance is unaceepicble, A rating in thit category requites mmediote ond poutive remedsal action. The nature of the action 
could cange from counseling, [6 further training, to placing on prebotion, to seaspignment et to separation. Describe action token 
or proposed in Section C, : 

Performance is deficient in some aspects. The reatons for otsigning this rating should be stoted in Section € ond remedial-octions 
taken or recommended should be desenbed. 

Parformonce is satisfactory, Desired cesults are being produced in the manner eapected, 

Parlormance ἐξ chotesterized by exceptional ergficiency. 

Performance is 40 exceptionol in relation to requirements of the work and in comparison to s the peeformance of others doing similer 
work as fa warrant special recognition, 

List up to six of the most important specific duties nertermed during the rating ceriod. Insert rating loiter which best doseribas the 
manner in which en plovee petforms FACH srecifie duty. Consider ONLY ebfoctivenass in nerlarmance οὐ ther diay, All emalovene 
with tepervisary catponribiliime MUST he ented on their obiletry tn supervise Cingtcete number εἴ emPicseas supesvls odd. 

recite στ NO. t 

Staff Agent physically located witin a io) το τ ἢ 
technical operation responsibie for the day-to-day protection 

of our equities in this operation. 
secre OUTY tes. ὦ 

Responsible for thé ‘complete maintenance of all technical equipment 
this joint operation 

SPECIPIC DUTY NO. 9 

Technical supervision and training of fourtecn Nexican agents 

SPR CIFIC Oury πο. 8 oe 

tintaining good personal “and mana 1eerial relationships with the 
personnel involved in this operation for the purpose of enhancing 
its overall cs pes Ee 
Rear Ὲ ΕἸΣ γνῶ. 5 

Responsible for the: sécure and efficient delivery of all materials 
on a daily basis ν 

. 

δ δ ἘᾺΝ ἐὰν γῶν λέ τοοςς . Ξ τ ‘ ein et Oe Nerang mee tne geet 

of 2 ν + ' ‘ ͵ ἘΞ ΕΝ ‘ - 

effectiveness 

SRL CIFIC CUTY NG. ὁ as ἜΣ oe ---ς - ΜΈΣ 

for the accounting and administrative functions ἣν spousible 
τηνοϊνοι in 

Ὁ US dollars moath? 

Toke ints cecoyc? everything sbaut the enployee whieh influeaces his elfective-243 in his current rotition such o8 pare 
formance of apectisc duties, produrtessty, conduct on γοῦ, evocerctiveross, pertinent parsonal touts or hsb.es, and 
porticules limeancas of talents, Based on your Anewleazs of emrloyee'’s over!) geritsmence during the terrg period, 
ploce the femer in the rating box cone tponding to the stotevent shich most cceurotely tefrects hes level of performance. 

this ee which includes funds totaling cver 

aoe PERFOS ENT POSITION 

oR EE Padre δδιζιῶδεν 
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Hk ᾿ ΜΕΓΒΕῚ 
Peon Fittest fos ΤΣ 

SECTION NARRATIVE COMMENTS 
Indicote eiqnificant strengths or weobaeases demonsteated in curtent portion heeping in proper perspective thelr relotenship Ly 

overall peslormonce, State Suggestions male for mmpreverent of work performance. Give recone endoticns fer training, ‘Comment 
ran foreign languoge comperence, if required for current position, Amplily δὲ exploin ratings given in Section B to provide bese 
bosis for determining future personne! action, Manner af perioomance of manczerol or superwlagry dutves ond coe! comscicusrens 
in. the yee of personnel, saree, equipment and funds, must te commented on, st epglrccule, ἢ entea space (ἃ needed τὸ complete 
Section C, evrach o separate sheet of paper. 

aE For the reeord, it must be stated that the rating officer has only 
worked with Subject since 26 July 1972 and the ratings listed in Section 
B are intended to cover the period of 26 July through 30 October 1972. 
Hovever, it is also stated at this time, after having reviewed Subject's 
last two fitness reports, that“Subject's former rating officer who 
departed PCS in July 1972 would probably concur in the ratings for the 
entire time span of this report.: : . fe Ἰ 

Subject has been running the same delicate operation for the past 
‘twelve years and his performance then and now continucs at the strong to 
outstanding level. Subject is constantly on the alert to protect our 
equities in this operation and this alertness is clearly demonstrated in 
the way he handles his relations with his Mexican counterparts. While 
they treat him as "one of them", they do not overlook the fact that he is 

|TBKCROWN and the inside supervisor of the oporation. ° 

Subject's ability to maintain the outdated and overused equipment 
in this operation’ is outstanding. His high degree of capability in 
equipment maintenance is definitely a money saving factor to the opera- 
tion. Subject maintains .a first echelon maintenance program and has a 
fixed schedule for dismantling, examining and repairing worn parts before 
the cauipment actually breaks down. Wis perseverance in the maintenance 
progrom has saved the operation from ever experiencing a complete loss of 

SECTION D Ὁ CERTIFICATION AND COmmENTS 
BY EMPLOYEE 

ECERTIFY THAT 1 HAVE SEEN SECTIONS A, ἢ, AND Ὁ OF THIS REPORT 
SIGHATUNG OF EMPLOTE Ξ ν 

i ‘ NR tty oa eer μον 1972 ees 
BY SIPLRVISOR 

MONTHS FUILOVEE HAL ΘΕ ἕν ΤΡ THIS AEFONT HAS NOT HLEN SHOMN TO LMPLOYEE, GIVE EXPLANATION 
UNULR MY SUPERVISION . eee ne 

DATE OFFICIAL TITLE OF SUPLRVISOR TYPED Of PRINTED NAME ANO SIGRAYURE 
Ἢ 

6 Nov 1972 Operations Officer 757 

BY REVIEWING OF FICIAL 3. 
COMMENTS QF HEVIL WING OF FICIAL 

The comments and ratings above are an accurate description of 

Subject's performance. JI have been in a position to review his activi- 
ti¢és over the past three years and I have found his work to be con- 
sistently high. Of particulary note I find his concentration on details ~ 
in reporting and accounting, his availability for emergencies, coopera- 
tion and ability in his technical specialty to be commendable. Subject 

has been in grade since May 1965 and is deserving of a promotion. We 
will continue to make such recommendations. an 

> ° 

g 

Dare . GFFIGIAL TITLE OF AUVIE SING OFFICIAL fee Eee ANS δια TURE 

G Nov 1972 | peputy Chief of Station 282 | | 
Li 

> + he tee) δοὺς ΟΣ - Ἀπ SECRET on 



a SECTION C (CONTINU) ᾽ς, ". ; 

coverage due to an overall technical breakdown of the equip- 
ment. ἥ . ᾿ 

. . * & ee 

Subject has a promptness and security consciousness 
about the entire operation and making clandestine meetings 
with his inside case officer that manifests a high degree of 
professionalism in his character. His dedication to getting 
the job done rapidly, officiontly and securely is yet another 
example of his professionalism. No works long and often extra 
hours without hesitation ang is always available when called. 
upon to perform special tasks. . : Ρ 

Subject handles the black bagring of funds and the admin- 
istrative functions of this operation in an excellent manner. 
His accountings are well prepared, detailed and always sub- 
mitted on time. The accountings always reflect Subject! g 
cost consciousness. ‘ 

In summation, Subject executes all six of the specific 
duties listed under Section BR of this renort in a very strong 
professional manner. Subject is a definite asset to tho 
Success that this operation has enjoyed over the years and 
his absence from the scene for any prolonged time would have 
adversely affected the operation, | 
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ὩΣ ἢ SECRET 
(Ben Filled fa) 

EMPLOVEE BRRIAL MUMRER 

0065 50 FIFNESS REPORT 

ἃ. DATE OF ΘΙΛΥ͂Μ δ. SER 

iets 12 Apr. 19: Μ 

4. OFPiciac POSIT (Oe TITLE % OFF DEY. aR OF ΕΟ: 

Operations Officer DDP/WH/Br ἃ ; 

gees (ome) eee =e eee 
ΒΕΝ ΓΤ ΣΙ ΤΥ ΕΥ ΟΣ ΎΤΗΝΕΝΝ 5. farwunn | τ τ στ τ τι 
τ σετιατςοὦοὦἃὦὶἪἝἪἝἪἝἪἾ πρὶ ὶὲ}ὼπιπὸὦὮὦὮὦὖὮ ὁ ὦ 
4 BATE REPORT DUE εν O08, 14. AEPORTING PERIOD (Frame tox} 

1 January 1970 - 31 January 1971 

Σ PERFORMANCE EVALUATION 

Performance is unotceptadla, A ratag ia this category requires immediate amd powtve remedial achon, The nature of the ochos 

‘ 

U-Unratisloctory 
could saga from counseling, to further training, to placing oa probotan, te ἜΒΗ of to saparation, φοθερῳ acton toten 
oe propoted in Secthon C 

M-Margiead Performance is deficient ia rome oxpecte. The reasons for cesigning this eating soul be stated in Saation ζ wad sieda: estions 
token or tecommended chowld be described. i 

PProfleignt Parhormance is satisfactory, φρο results ore being produced in the monnar expected, 

S-Strong Performance is characterived ky exceptional proficiency. 

O-OQutvlonding Peclormanca is vo exceptional ia relation to raquitements of the work and in comparison to the parformanae of others doing sale 
work on to warran? special recogaiton, a 

Lise up to aim af the most important specific duties performed during the rating periad, Insert rating lotto: which beat describes the 
manner in whieh employee performs EACH specitic duty. Consider ONLY offectivenaas in performance of that duty, All employees 
with supervisory sesponsibilitias MUST be rated on thelr ability te δυροννὶ ο (initicate munder of ampiayece supervised). 

SPHCIFIC DUTY me, F 

Maintena and repair of all equipment used in the joint 
JKLANCE telephone tap operation. . 

SPECIFIC DUTT 4. ἃ 

Responsible for the efficient and secura delivory of matorials 
on a daily basis’as well as administration of project monies 
totaling some jome 33,5 500 per month. 

SPE ΟΡ. ὦν ΓΥ ry na. ὃ ἢ τ & RATING 

Protection of οὐκ equity in this important operation by PETES 
porCorming his duties in a wanner which the GOM could not ᾿ ΕἸ 
re 2place. δ : 

SPECIFIC DUT Oury 'Y NG ἃ os Cy os τ ἣν ΕΝ 

t ‘ . 

SPECIFIC OUTY HO. 3 ΝΣ ad Ἷ RATING 
oe LETTER 

2 eneennnpnananineneee indents pany gn ri ὦ Py gn eae wet a TEE EN 
RATING SPECIFIC OUT uO, & 

τ GETTER 

Sa Se Pee ake BN ah ee i as Α 
ι΄. ὁ»Ὀ . OVERALL PERFORMANCE Ind CURRENT POSITION monn 

RATING 
BEVTER 

ἴον inte secount everything δου! the emplsees atich influences his offactivanrsa in dia ς τόδε poaition such os pore 
formance of specific dutias, productivity, candace o job, cvopetativensss, pertinent ge sonal traits or hobies, ond 
particylar Uimitunions w tatents. Based ca row arowladgs of employee's overall perfomance during the rating period, re) 
ploce the lotter in the roting box carraspending te tha atatamant which most acewataly reflects hia Lowel of performance. 

Reviewed vy ΟΡ ΡΟ, PPB 
acs ein toca a eee 

SECRET ea ses a ORS eETT PEG CUF TINE 
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SECRET 
{Ben Felled In) 

SECTION C NARRATIVE COMMENTS 

and there and on occasion do less than our best. However, reflecting 
back over these past thirteen months I can honestly state. that . 
Subject has continued to do an exceptional job of near perfection. : 
He has not missed or been late for a meeting; he in each instance 
brought to us the materials we have needed; the basehouse has 
continued to run like clockwork; he has, in sum, met each and every. 
requirement expected of him. 

Oe ye oe 
Py 

In-his day-to-day performance Subject continues to savé us a great 
deal of money not only by being economical in the way he. purchases 
and uses supplies but additionally by keeping equipment in operation 4 

which is not used any longer in any 9ΚΊΑΝΟΕ operations. (Visiting | 
technicians are always amazed to find the equipment both in ὑπὸ and 7 
functioning substantially as it was on the day it was installed). - 

Ina less tangible way we are in debt to Subject for the invaluable 
contribution which we bélieve he made in maintaining our equities 

. : Ἢ ee ~continued 

SECTION D ‘ CERTIFICATION AND COMMENTS . 
i. ᾿ κ᾿ i ‘BY EMPLOYEE 

" 7 Ἢ ΦΕΗΤΙΕῪ THAT t HAVE SEEN SEGTIONS A, 8, AND C OF THIS REPORT 

7. Le " π γισὸ 

MONTHS EMPLOYEE NAS BEEN 1? TnIS REPORT HAS NOT GEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNOER MY SUPERVISION 

OFFICIAL TITLE OF SUPERVISOR 

O,erations Orficer 

DATE 

2h Feoruary 1972 

TYPEO OR PRINTED NAME AND SIGNATURE 

3, 

a 
COMMENTS OF REVIE SING OFFICIAL 

At first glance I find the ratings in Section B high and wonder 
how he would compare with other technicians doing thé same work even 
though he is performing in a very professional manner. From the 
technical standpoint he has kept the operation alive through... -. 
perseverante, hard work and a high degree of technical proficiency. , 
His ability to get alcng with his Mexican contacts and the degree of 
respect they have for him is very commendable. Not having the 
opportunity to compare him with other technicians, doing the same job 
under identical circumstances, it is difficult to find a fair rating. 

* continued 

BY REVIEWING OFFICIAL. 

OFFICIAL TITLE OF RE VIEWING OFFICIAL | TYPED GR PIUINTED NAME AND CIGNA TURE 

' | Deputy Chief of Station Ϊ /s/ 
"Ἂς 

CATE 

2h February 1972 

SECRET 



14-00000 

SECTION C NARRATIVE COMMENTS ~continued 

in this basic and important activity through the recent 
change of government. There is little doubt in our minds ' 

. that the new principals of th appreciated in a very 
; genuine way the professional standards which Subject alone 

Was responsible for in this operation (their own : 
representatives had been less than effective) and opted - : “i 
without hesitation to continue with us in the operation Ν 
and to retain Subject in his position as the individual 
technically responsible. 

Therefore, we look forward to having the services of 
Subject indefinitely and so long as it is in his own 
Anterest to remain here; we know it has been, is now and 
will continue to be in the best interest of ae 

COMMENTS OF REVIEWING OFFICIAL er 

‘The Station needs him, cannot do without him and cannot 
‘find any fault in his performance. Perhaps from his 
limited technical standpoint he is outstanding. 

Ras owee: Gy Ot, OD ΡΡΕ 
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TMPLOVER FERAL NUMGER 

FITNESS REPORT 
Α 006830 

2. DATE OF BIRTH [8. Bax 4. GRADE 

12 April 1919 M | GS-13, 
ἢν. OF F/DIV/AR OF ASSIGNMENT PR Hf 

_,DDP/wH/Branch i. 
Ὁ. CHECK ἘΠΕ TVPE OF apeointManT $0. CHECK (X) TYPE OF REPORT 

ERRTEROMOVINIONAL (Bae inatmetiong » Feetion a ΧΧ jaws, | ΤΥ ΤΥ ΤΣ ἐμριδνδδ. 

SECTION A) 

8. OF FICIAL POSITION TITKE 

Ϊ  ἴφραξιδι, (Spocity): |”. [eractar (ρθε ὦ 

10. ϑάτα REPORY OVE tos ΓΥΣ 18. REPORTING PERION (Frame to-) 

W- Week Forformonce tangos her wholly inadequate te alightly tess then satisfactory, Aroting in thia category requires 
positive remedial action. The nature of the ection could range from counseling, to further training, to placing on 
probation, to raossignmant oF to seperation, Describe action taken of proposed in Section C. 

A» Adequate Perlormence meeta ofl roquiremonts. it fe entirely setisfectery and te charecterized aelther by deficlency aor 
excellence. 

+ Proftelent  Porformance ia more then satisfactory. Desired results are balng produced ino proficlent manner, 

$ - Strong Performance ἐφ charseterined by exceptional proficiency. 

+ Qytetanding Performance [8 80 exceptional in.retation to requirement’s of the work and In comparison to the performance of 
~ ethers doing similar work as te worrant special racognition. ᾿ 

i " SPECIFIC DUTIES. 
List up te six of the mest important specific duties ‘parlormed during the roting period. fnsort coting letter which beet describes the 
manner in which employee performs EACH specific duty, Consider ONLY effoctivencss in performance of thar duty. All employees, 
with supervisory responsibilisios MUST bo roted on their ability to supervise (indicates number of employees supervised). 

SPECIFIC OUTY NO. ἢ 

Mainten ind repair of all equipment used in the- 
joint RVROC elephone. tap operation, 

SPECIFIC OUuTY NO, 2 

Responsible for the efficient and secure delivery of 
large quantities of tapes, transcripts and equipment on a 

oat hy basis. : 
SPECIFIC OUTY NO. be " 

: Cartes 
τ 

RA 

Responsible for the control, expenditure and accounting 
of about $4,000 per month for salaries and equipment of 
this project, 

SPECIFIC DUTY NO. 4 

Protection of our equity in this important operation 
by performing his ΠΣ. ΕΒ -‘in-a manner which the GOM could 

ποῖ replace. re ererirs 
RATING ite OUTY NO. 8 ἢ Baring. 

—enerananpanertetnrt ne mente tetera meen ee REN TARA TE re NRE 9 nt er eA PERRO Ne renee 
SPECEIC .8 RATING ς DUTY NO eae | LETTER 

wet ee o 

a OV ALL PERFORMANCE IN CURRENT POSITION ἘΠ 
DSO ty pa ORES OE Vy ΣΤΟΥΣ ΠΡ Oy pees ΔΎ τ @aTING 

Take into account everything sbaut the ampicyee which influencos his offectivencss in his current position such o4 per> een 
formanes of spacitie dutins, productivity, canduct on job, cooperativencas, pertinent persona! waits or habits, and 
particular imitations of talents, Basad an your knowledge of employoe's overall! performance during the raring period, fa) 
place the letter in the rating box corresponding ta the statement which most accurately raflacrs his lovel of performance. 

FORM 45 use GS ποιτέῶμθ SECRET 
4.4. 
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SECRET 
(When Felled dnp 

SECTION C NARRATIVE COMMENTS 
Indicore tignificant strengths or weaknesses domunstrated in current postition hesping Im proper perspwetive thelr relationahip te 
overall pedlormance, ὅλον δ sugg@ations made lor improvement of work Pelormonce, Give recommendations for training, Commant 
on furoign language competence, ἐδ required for curcont position, Amplify or axploin ratings given in Section B to provide bene 
baeie far derormining tusuee personnel action, Monnerol performance of monogerial or wvperel sory duties ond coe’ conaciovane sg 
(15 μεθ 9 persencel. } I02.0 =) PEt a le, Wentra apace is needed to complete 
Section C, ortach ὃ γί πε tepainie wh eet of paper, 

Quality Step Increase in recognition are ἘΠ performance 
of this individual in the LIENVOY operation, The QSI was recently 
approved. 

As noted in our.dispatch, and in previous Fitness Reports, the να 
original equipment installed in 1959 is still in excellent condition : 
after 10 years and more than 50, 000 hours of:use for each machine, 

to the conscientious and. skilled maintenance This is quay: none bee 
ue and has resulted in ἃ substantial 

account in gd. are flawless; his work day begins before dawn to povult 
early pick-up of materials; his maturity and. flexibility have | 
permitted him to work a decade with liaison types who are nott sd 
"finest") and we are, looking forward to his remaining here. 
indefinitély. Practically speaking, he ig irreplaceable. This, we 
feel, is a uniquely productive and successful “deep cover" case. 

amass _GERTIFICATION AND. COMMENTS 
᾿ " : “BY EMPLOYEE 

Ὁ CERTIFY THAT | HAVE SEEN SECTIONS A, 6, AND C OF THIS REPORT 
SIGMAT URE DE PEO CEE 

i, 

Care 

_.. & Jenuary 1970... | eee ae aie S ποτ : 

MONTHS EMPLOChE WAS ΙΝ 
UNDER MY SUPERVISION 

‘ OFFICIAL TITLE OF SUPERVISOR TVPRO OR PRINTED NAME AND SIGNATURE 

Ope Office Cfficer 
BY REVIEWING OF FICIAL 

DATE 

3. ee. 

᾿ ΣΡ aerate erformance in his rathor unique capucity has 
indeed been exceptional, it should be clearly noted that these 
ratings reflect, more than anything else, a measure of his performance 
in that unique (but highly circumscribed) capacity, a performance 
‘which would be hard to mateh, They should not be interpreted however 

ghee! esp as compared with other more "broad 
rm level, It is tor that reason that 
ee for promotion, but rather for 

a quality step inerease which was approved, 

WT SRFIGIAL TITLE OF HEVIE@ING OFFICIAL [TYPED UN PRINTED NAME AND S10NA TURE BAe t 

Ϊ 
i & January 1970 Chief of Station Saf 

SECRET 
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» 
FMPL OVER DEMIAL 6 δ oe 

fay ‘¢ 
GLENE REPORT 006830 

SECTION A GENERAL. : 
1, NAME 1 wet} Firat? ᾿ φεμά!Φ) 4. ὍΑΔΤΕ OF BINT |% CER 4.GR408 [8-89 

: De hi ee ee ' $12 Apr 19 M. GS-13 ; D 
6. OFFICIAL POBIT Or TITLE ἢ, ΟΡ F/OIV/AR OF ABMIONMENT ἰθ CURMEMT BT ATION 

DDP/WH/1 Ops Officer 
ϑι CHEECH (RI TYPE OF APPOINTMENT 

XK lecancan ety rts) TemPonaRy 

CARE ER-PAOW INOW AL (Hee inateuctions ὁ Bactton Ὁ) 

10. CHECK IAD TYPE OF REPORT 

ΤΩΝ XK ΙΝ δΑδϑιονεοε suracvisom 

ANNUAL 19S ROO QMMRWT RMPLOVE α 

| seacian (Apectty): BPR AL (Spectty)t 

12, REPORTING PARIOD (Fram fo-) 19. CATE REPORT OVE In OR, : . 
1) January 1969 - 30 June 1969 

SECTION B ἢ “PERFORMANCE. EVALUATION 

We ack Porlormance ranges from wholly Inadequote to lightly lose then satishactory, A raving in thin cotegory requires 
positive romedial action, The nature of the action could range trom itera. 1» 10 fuether troining, te plocing on 
probotion, to reaseignment of te separation, Describe action takon οὐ préposed in Section C. 

Performance meeta all requicemente. ff is ontively sotisfactery ond 18 charactetized neither by defleteney: over? A+ ἀθανάτη 
excellence, 

. Proficient Porlormonce tp mora than satistoctory. Doslved results ore being produced im o proficient mannor. 

$ + $rrang Performance Is characterized by axceptional proficiency. : 

Ὁ - Quistanding Porformance ts 80 exeoptional In ralotion to tequiremants of the work and in compari sen fo the perleinnde of 
᾿ το ethers doing.simitar work on to warcant special recognition. . 

3 PECIFIC OUTH 

Lise up te ola of the moss προ ον specific dutlos βίον during the ναμη ροιοδ, πφονῦ rating, totter which ῬῸ 99 describes the 
mannor in which employoa porforms EACH spocifie duty. Consider ONLY effoctivenoss in pérformonce of that duty. All employeos 
with bupervisory raspornaibilitias MUST be rated on thelr ability fo suparwise indicate number of emplorace superviaed). 

SPRCIRIC DUTY NO. 
Star? Agent responsible for the day-to-day protection of WOFIRM 
equities in the supervision of a joint WOFIRM ᾿ 
technical operation. 8 

TicwicbulyY na’ Ψῃᾳ{ᾳῃἜὌῳᾳ.Ε ᾿ PATING 
LETY Ree 

‘Technical supervision of eloven (11) [| agents. 3 

φραειρις OUTY NO ᾧ ὕες oS = waving | 

Mnintenance of the techntent oquipment used in the joint 
operation. [] 

τρετιρις OUTY NO. 4 lerres 

Responsible for the accounting and administrative functions ᾿ 
involved in the joint operation. 8 

APE CIFIC OUTY NO. 5 = ἢ aaa ° a : nes 

SPECIFIC Bory ΜΟ. A = ἢ ay ee Uervas 

oe OVERALL PERFORMANCE IN CURRENT POSITION. τ ΠῚ 
RAVING 
LETTER 

Take Into occ ount ΡΕΥΝ about the amployeo which influences his offectivenass in hia currant position such os ρα’ 
formance of apocifie dutios, productivity, conduct on ia cooperctivens ss, pertinent personal traits of hebise, and 
particular limitations of talents. Based on your knowledge of οπιρίσγο τ overull performance during the rating gaeriod, ΠῚ 
place the latter in tho rating bax corraspanding to the atatement which most accurately roflects his level of periarmance, 

8:89 

ποκα Ab οἐς κκανίσον σοίασαν SECRET (See 
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(When Fiudled Ind 

SECTION C “RARRATIVE COMMENTS 
Indicate significant atronythe a weakneston demonsteated in current patition keeping in proper perapective thete seletienshio te 
overall pertormance, State suggestions mode for improvement of work performonce. Give recommendations for training. Comment 
on foreign songuage competence, if required tor current position Amolily oe onplain ratings given in Section 8 te provide heat 
boris tor determining future personnal action, Monner of pettormonce of mang Φ 9} or supervisory duties and cost consclovengee 
athe ureof personnel, space, Sculgess ond iynds, myst ke commenied on Ht Spplicably. Wentra space τὸ needed to complete 
ection GC, arach ὦ φρονοῖφ eet of paper. 

Subject Staff Agent continues to bo jphecou pe ddai we Officer for 
the LIENVOY Project, ἃ position he has old forthe last 9 1/2 years. 
This assignment requires that Subject work full-time in relativoly 
close quarters with Nexican assets. He hag .adapted well to such 8 
working arrangement and has develaped a smooth and efficient working 
relationship with the assets involved in the day-to-day LIBNVOY 
activities. 

He and his family also have adapted well to living conditions a 
demanded by hig non-official cover and have caused no security or τ σαν ieee 
administrative problems for the Station during the tenure of the =... [ὃσἰ.. 7 
present supervisor. - a ; ee Be 

As the primary technician for repair and maintenance of the LIENVOY 
equipment, this officer has been outstanding. The equipment has 
Operated more than 50,000 hours since its installation and. remains in 
good working condition. His ability to instruct the Mexiéaf..personnel 
in equipment.use and operation is attested by the hours-run and present 
condition. τ" 

ὭΣ This officer's tasks require that he be on the job by 0700 -hours 
Ὁ each morning in order to arrange, log and deliver the product to a 
"ἢ ν -continued=- 

: SECTIONO Rue 
; ; be : BY EMPLOYEE f . 

Rete 4 CERTIFY THAT 1 NAVE SEEN SECTIONS A, 8, AND C OF THIS REPOR 
ἃ oara ἘΝ SIQNATUMG OF EMELOVER στο τ Ε 

᾿ 80 June 68. ἰΙ ἀθθραη ἀπ Ξαπεεαθεθο, /o/_ 
το το Se Zt hn BY SUPERVISOR Ὁ ὃ ΦἝ. κεν 
SOATEST DEY Sa Bee TF TMG RE CRE TAD ΝΟΥ͂ BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 

9 

pate ee TSFFICIRL FTW OF τορτήντοος ᾿ ΤΤΥΡΚῸ ΟΝ PRINTED NAME AND S1aNATURE 

30 June 69 Ops Officer “ 7572 
BY REVIEWING OP FICIAL 

TWENTE OF REVIEWING DFPICIAT 
Because of this Staff Agent's fine performance and the contribution 

he makes to the smooth~functioning of the LIENVOY Project, the 

Reviewing Officer concurs fully in this report and recommends that 
Subject be considered for promotion to GS-14, 

---------σ τορι, suman mame, “etree rater re umn mean me ae emery ,ΣΙΣΣΣΣ 
PP leak VITAE OF REGIE Wind OF PICGAY TYRE UF PRINTED MAME AMG StasPo® Τὼ ἡ εἰ 

30 June 69 Ghief of Station | Winston Scott 2852 

So ‘ais SECRET ὁ 

2 - “ 3 
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SECTION C NARRATIVE COMMENTS - continued 

Station Officer by 0800. He has not been known to complain about. 
such early working huurs or the long hours involved. 

Subject also is responsible for paying the salaries of the 
assets and accounting for operational expenses and local procurement. 
As mentioned in previous Fitness Reports, he is very «rct-cong cious 

ε and diligent in carrying out his administrative respossibilities. 

This Fitness Report should be considered in conjunction with 
the last Annual Report which wag forwarded in January 1969 and which 
is still valid as far as ratings and narrative comment are 
concerned. ae ee 
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_PSeecrrig DUTY No.8 Beat Mae. Pais 

SECRET : 
(Bhon Piltod I~ 

KMPLOVET GES. AL MUMBA 

006830 

GENERAL Bi 
Ta. OaTE Oe Bc hoe | SER 4. 9Ra0G (ὃ. 80 

12 257 1919, 1 99-23) ἢ 

Φ. μέσον (XI TYPE OF APPOINTMENT 10, Cece cc γεννᾷ OF ΜΕ ΡΟΣ’ ΠΣ τετειττεττσττστυαδναπασδυνασοι 
fess] feeeeee [rere] [eee 

ἐφ δῳ) 

P ERFORMANCE: EVALUATION 

Wo Pack Pérlormance ranges from wholly Inodequete, 30 ‘alightly tesa ean elec A rating in thie category foquires « 
positive remedial ection, The nature of the action could range boa counseling, to Hes taining, to plocing on 
probation, to reassignment oe to separation, Dercribe ortiws tuhen of proposed In Section C. 

Performance moots all requirements, #7 16 entirely sotisfortery ἀνά ἐθ cheroctorized neliher by deficiency nor A+ Adequate 
excellence, 

Ἵ P+ Profictens Performance le more then actlefocrory. Dosived results we beng produced in o proficient manner, 

8. Strong Performance ts cherectesised by esteptional proflctoncy. 

Ὁ - Qutstonding Performance ts se excoptional in relation to requiromants af the work ond’In.comparl sen to the partormance of 
othoes doling: similar work a9 te warrant srecicl racognition, 

Liat up te of of the most important apacifle duties porldemed during the τοῦς seri. tnsert soting lentes which bes? describes the 
mannor.in which omployae parlorms EACH specific duty. Consider ONLY atectnenass in porfarmanée.of that duty. All employeos 
with euperyisory re spensibilitios MUST be rated on thelr obility to supervise ὥρᾷες δὲφ' ets bor of enployeds supervised’. 

SPRCIFIC ΤΥ HO. ὃ ! 
ΕΜ 

Staff Agent responsible for WOPACE interests in supervision of ἃ complex 
technical operation. 8 

RAARPING 

κε τ τα 

SPECIPIE Gury wo, 8 

Supervision of eleven Mexican azents 8 

APELIPIC DUTY NO. 4 
on, 

3 

2PUCIRin νῦν NGS °C 

: rng τος 
ἣ , πὴ δος onl $4 

“ ie .ὐλ 

πὰ eee (a ae 
acpi gt na EPACIRIC DUTY Na. By yg rage Ἐπ 

i 
πὰ ΘΝ ον % rest eee 

ΩΣ ‘ εἰ ὃ - 
ε Ra ETE τ ΩΣ TT FOE EE] scence areata tae ncn Wt yoann one ne nace τὶ κι 

“ΤΩ ww” OVERALL PERFORMAKCE IN CURRENT POSITION ot ce, Sle och 
of μι “Way ae 

Toke into dccount everything abuut the employes which Influences hls eflectivenses ὃν Νέᾳ suatant postion such ἢ pore Saree: 
eCoperativenssa, revicnen: pornenal tralva of habive, end foemance of apacifie dutios, productivity, comdver an job, 

perticular Henitaticas of talenta, Based on pour Het τς of employes" 3 Yeaeit sortermance during the rating peciod, 
piuce rhe letter in the rating baz curesponding to the rratemunt which maat acces μοῦνος bis lavel of gertormence. 8 

= . = : oes t πὸ 
cee” 45 Use Pamvious EDI rrone SECRET ΤΣ ΌΝΣ ΟΣ 
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SECTION ¢ WARRATIVE C COmu Eat 

indicate significa srrenyths or weoknestes fasonstrated in current postin heaping In proper perspective theit culation shis to 
overall perlormonce, State suggestions mate tae improvement of work perfaraunce. Cive recommondations tor troining, Come: sae 
on foreign language competence, ἐξ rwqussad toe eusrent position. Amplity ae eapivin sorings gly ὅθ! B te ide be provide Bf 
beanie foe determining fuoure pertonnel scot. τ | ae ΙΑ ther Ene Ὁ Ὁ ren ξοπβείον ποθ eof petformonce of emcngiem οὶ 
inthe wee ef personnel, woce, φς 2 Bair Of erry commented otal yep! wae th entra spoce is needed to completa 
Section C, preps τς Ὁ eporate 

For the past seven yeara, this officer hee teetland lourb183 BH Blorricer for 

the LIENVOY listening post. Se was promoted to G3-15 on 23 May 1965 and he 
continues to perforw his duties with exceptional proficiency particularly in the 
care and eaintendnée of the technical equipsert. This οὐέλι ῥα θθΜιδθ rm for 
ever 35,000 bours withwut « πον breakdown, 

In addition to maintenance of the equipaue¢t, thie officer dispenses funds for 
paywent of agent salaries and operating expences. 

This officer works coutissiously with indigenous personnel and has aaintained 
ἃ smooth working relationship. He has adapted well to tiving outside and to the 
life of a Staff Agent. 

» During 1966 this project produced 8,644 regis of raw taka and 18,766 pages 
of transcripts which accowrted for a considerasie volume of positive intelligence. 

This project has been cited by Headquarters as outstanding for ita production. 
of positive intelligence and for the proceduré used in processing the raw take.- 
fhie officer's performance has gade a major esrtribution to the effectiveness 
of this project. 

SECTION o 

1. 

! CERTIFY THAT 1 HAVE 5Ὲ ΕΝ SECTION | 

ΘΑΥ ἃ αν, ἴδιαν oh jas 
“ ? rid “ ov} ote fe in τῇ 

et σα ΟΝ fae εἴ 

Be eee rae τ “KY sures vi Ἐ ΑΨ ΝΣ 
Ὁ ΠΥ ΤΑ eonemotiion σεν Ι νιι5 OE Fo * HAS ΝΟΥ OHM δ τὺ PMPCOTEE, GIVE CEP LANATICN 

iH 

Cv 7) es 7 “TOP PICION TIZtA OF BUPERVIAOR “TYPED ON PRINTED NAMM AND SIGNATURE 4 

17 Jan 1967 ' Winston M. Beokt 
Ad Lb: ἢ, eel ΟΥ ΞΘΌΝΝΟΝ ΕΣ ΟΥ̓͂Σ Sal SOURCE RT ἀν RS ENOTES | 

3. ar REVIEWING OF ὀρριά 
ΟΜΝ CP Ree w 7 Wifes Orericiay ἢ 

This officer has performed excelleséiy in the runhing of the 
LIENVOY plant and in this tol the I concur with the above, It is my 

impression, howaver, that Arehart could improve effectiveness of 
tho-unit by better acquainting himself ith station objectives and 
rolaiing this to day to day ops. I have discussed this with him 
and-CO8, ᾿ 

EPL sh ERENT EAD LAU eRe IDEI + eA TIRE στ αῆσσ κερναο, σαν. sain ον πτεραπεοσος σις τ ἀρυρσνσσκηοσαστοσς rant et reer 
COPR EC aw το τι ὁ DF RE ψιξιϑι FF PK ALtby LT PRE OM PRET RS PAR D ara “sien tene 

τὰ. a : 

Uats 
t 

13 March 1967 : C/E ΓΒΑ κααΐπαη ἐκ; 
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14-00000 

ens ms 4 _ SECRET 7 INA 
(Bren Fitted In} 

EMPLOYEE SERIAL NUMBER 

FITNESS REPORT 
. ᾿ af 006830 

SECTION A GENERAL 
1, ang tLaet} PF iewty {ς. {ΤΕ Ρ] 2. OATH OF BIRTH | 3. 8κπ 4. GRADE 8. $0 

ee 12 gpe-ig}a | gst D 
ἡ. OF F/Ol¥/ eR OF βρόχον ἢ CURREMT STATION 9. OF PICLAL PostTiON TITLE 

Ops Officer : DDP/WH/1 Mexico Cit 
6. CHECK IK) TYPE OF APPOINTMENT 19. CHECK (x) TYPE OF REPORT 

[——Jeatecn | [nevenve | [vewspnamy ΠΤ [merece ——*dsC~=*éf mannan suremvinolg 
Faas ea.wRavitiowal (See instructions = Section Ο) MX ἰδηνυδι. 

SN CSO BS τ 
14. GATE aePony Oud te OF. 12. REPORTING PERIOD (Prem to) 

4 January=31 Cecember 196 
PERFORMANCE EVALUATION 

-Paclormonce ranges, , ftom wholly lnade quate to slightly fous thon sotisfoctery: A reting in this cotegory requires 
“positive femedial action. The noture of the action ‘could range from counséling, to lurther woining, te plecing on 
probation, te reassignment of to-separation, Describe action token or progosed in Section C. 

pellet tated moots all requirements. & le entirely satisfactory ond is charocterized neither, by deficiency nor 
exesilence. . 

P > Profigiont Pacformaence is more then satiafoctory. Desired rosults. ere being pinduced't ta a proficient manners 

τ Strong Pertormonce is characterized by excoptional proficiency.” 

* Outstendien Porformance 19 so oxcoptional in rolation to requisements of the wock ond in ere οὐη to the pertetmencs of 
others déing similer work a2 te wortont ‘Special τος: ists we 

List up to ain of the most ἐρβοί δὴν specific dutiee performed during the. tating. parisas ἰδοῦν cating lettor which best de scribes the- 
manner in which employee performs EACH spoeific duty. Consider ONLY effectiveness in performance of thet- duty. All employees 
with suporvisory responsibilities MUST be rated on their ability to βυρϑενὶ 60 (indicate number of santarses supervieed). 

PACIFIC OUTYT NO. ἡ 

Staff As ent respons ible: for WOF IRM. interests in superydsion 
of a comp lex technical operation, . : 

βρρηιριπ Dury waa -᾿ 

we fuaseviston-of eleven Mexican agents, 

Seeciric GUT Y NO. - δεν : : ° RATING | 
LaPrvar 

Malntenance of technical equipment, 3 

SPECIFIC OUTY AO, 4 . ᾿ ar τ ἢ PATING 

Pe rte eet tr rene noe ean ᾿ 5 ΜΝ AA TING 
eterna - σι "πρὶ 
SPECIES OUTY BOD . é LETTER . . ω μ = 

Sener a a tN αεε εξ εξ: Senter ΘΟ (OES erro 
βφασεσις Bury MO δον ᾿ ᾿ - ἐισοως; εἰς fg! a : catren 

0 ARERR OA Sane cee Ce” faa ee ent tne hacia ot Ae ee a τ ARE OGRE er rar REL aR PPR SRR ASCE 

OVERALL. PERFORMANCE IN CURRENT POSITION een 
= RAP IAS 

BaP EQA Taha inte cceoun? overt ything abo. the omployoe which infivwaces his offectivenses ia his zurreat poaliticn surh Hs pete 
lercanne of woecithe dwies, Productivity, comdve: an fed, eveperurivendds, pertinent pesseme! voitg oe Rabies, ἀπό 
portigula: limatiens τὰ calente. Based on you bnowledze of φειρίαγεφ᾽; cverall pertoroante dusting the rating cavicd, S$ 

pte. the lorter ina che cating bos sorretponding te the statement whch mest cecuraiely reflegts hes level of pes lormencs. 

can” 45 vee Pas viaus aarriowe SECRET ieee! 
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(Bren Pilied In) 

NARRATIVE COMMENTS SECTION C 

tadtcote significeat strengths or weaknesses demonstreted in current positigs keeping In proper perspective their relationship te 
overall performance. Store suggestions mode for imprevement of work performances “Cive recommendations for training, Caden ont 
on foreign fenguoge competence, if roquived for currant position, Amplify or explain ratizgs given in Section αὶ ve provide best 
basis for determining future personnel action, Mo ἢ performonce of ogerial or supervisory dytios and cost consciousness 

ἔπ = otech ὁ aeasrtis peo οὐ paper. ‘NS 1 

This officer has been the outside case officer for the LIENVOY. 
Project for the past eight years. He was promoted to GS-13 on 23 May 
1965. His outstanding contribution to this prejectuls the maintenance 
of the equipment. He also protects WOFIRM's Interest Inside the LP and 
provides the Station with all copies of the take on a daily basis. 

Supervision duties of this officer are jtimited to handling -the 
machinery, advice on handling records, and dispensing funds. He pays 
the salaries of eleven local agents, purchases spare parts, office 
supplies and pays other expenses such as utilities and rent. Most of 
these are fixed amounts but subject is. prudent in the use of funds for 
operational purposes. ᾿ 

Subject has developed a working knowledge of the languaje sufficleng 
for routine communication with the focal agents. He has also adjusted 
well to the life of a Staff Agent. - 

The only weakness In this officer's assignment is a lack of real 
cover anc administrative handling. He is dependent on the Station for 

“all funds,- including salary and.allowances as well as an-.operat ional 
revolving fund. ~ During subject's assignment of eight years there has 
been πὸ security problem as far as his lack of cover is concerned and 
no funds have been lost. This officer is a very consclentious worker 
who puts in long hours (beginning before seven a.m.) In the fulfillment 
of his varfous tasks. ‘His performance makes a major contribution to 
the effectiveness of this project. — a : 

SECTION Ὁ sos CERTIFICATION AND COMMENTS 

Ἢ CERTIFY THAT 1 HAVESEEN SECTIONS A, B, AND C OF THIS REPORT 
oata SIGNATURE OF CMPLOYEE. 

16 Jan. 1968 exh Capertee torments 
ayes Lae ο 7 

οὶ τὶ ἀέρα rote w 
. / 3 BY SUPERVISOR 

ers ements ane ποσπιωοτοτεσσαιανσττας σας- τα κατσσσσσσαςςς απτοττυ stan ΝΞ ΞΕ Ξ ΞΞΕΞ - - - ~ 
MONTE δμβί ΟΡ ΕΞ Has BCEN iF THIS REPORT HAD NOT BEEN SHOWN TO GMPLOTEE, GIVE ZAPLAMATICN 
UNDER MY SUPE ey Isic 

7 F Sennen ST TTA TMT SY WS ee 
ΠΣ. OrPicial TIVE OF SuUPHa VITOR 

2G Jan, 3968  { Ops, Officer ὁ 
4, e BY REVIEWING OFFICIAL 
Senate πον σαμκκαστσα κας αν stata teen ARa 9% Wt genre enn 
ΦΕΥ͂ GCP SE wis νιν OFFICIAL 

The Reviewlag Officer cancurs complictely with this reeort, 

Tris officer is a vital part of a proven operation of jreat 
valvua co this Stetion ane tuo wOF IRM, 

semaines aree  π Tear” -¥SPETI~ETOPSUSTT TYPOS GET E POP" PEO RR SEPP OEP 
PePR tA Tila OF RAsiERINS OF Fi€ray perPets Qe ORT Bez BASEL SRD B:G%4 TY GE 

: i 
δα ΤῈ 

wuary ἘΘΩΞ : thtat Stat ἢ : 16 Junuary 1968 ond. of Statton LWinston ἢ 

SECRET 
Sco 
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SECRET 

Sey : 

SECTION C NARRATIVE COMMENTS (CONTINUED) 

his requests. His ability to supervise the proper handling of 
the equipment is again verified by the number of hours each 
piece of machinery has operated. Subject officer has a working . 
knowledge of the Spanish language which enables him to conduct : 
pertinent conversations with the local agents. 

The officer is respormsible for paying the salaries of the 
agents, local procuremont and other operational expenses. He 
has proven to be notably cost-conscious in carrying out this 
responsibility. His monthly accountings are accurate and sub- . 

᾿ mitted in regulation form, 

Subject officer's overall performance makes a siajor contribu- 
tiom. to the effectivenoss of this complex and valuable technical - 

project. 
This Stari Agent was promoted to his prosent grade on 23 May 

1965, 

SECRET 
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SECRET 
{Bren Faliied Pad 

EMPLOYER SERIAL MUMBER 

FITNESS REPORT | ; 
Spel 0v68I0 

SECTION A rs GENERAL 
ΓΤ ΤΊ CF ivet} {Middie) @ ba DATE OF BIAT? OF BIRTH i Dax 4. GRADE 

12 Apr ay GS-13 | 
’. OFrrol sen OF ASSIGNMENT 16. CURRENT STATION 

ma BPECIAL (Speetty) ΓΞ βραςιδι (Specity): 
1%, DAT@ RAPORT νᾶ In 6.P, 18. REPORTING PE RICO (Frog to) 

28 Fobruary 1969 _ ely January 68 thru 351 December 68 
SECTION B PERFORMANCE EVALUATION 

ἢ W > Wook Fetlormance ranges.from wholly inadequete te slightly lees than satisfactory, A rating In this cotegory requires 
βϑοινφ remedial cetion. The nature of the action could range from countalien.46 ἐπα δὼ training, to placing on ; 
probotion, to reassignment of fo separation, Describe action token of proposed in Section C. 

Ae Adesuare Rattereanes meets atl coquirements. ἢ is ontirely sotisfoctory and te choractoriaed nolthor ὃν deficiency nor 
excellence, 

» Profictont Performance. ia more thon sartefactory. Dosirad reeults ore boing produced ina profictent manner. 

Sates Porformance [8 charactorized by oxcoptional proficiency. 

᾿ ᾿ - Oytstending Porformance is so ‘exceptional In colation ta requirements of the work ond In compertson to the performance of 
athe-s-doing similar work ‘a8 to warrant special recagnition, ~~ 

: : τὸν ΜΙΝ PECIFIC ouTi 
ves , ὃ 

‘ List up 40 six of the most lmpatkont apecifie duties porlormod during the rating period, insort rating ἊΝ which best doseribes the 
mannar in which omployoe porlorms EACH specifie duty. Consider ONLY offoctivenoes In performance of that duty. All omployeos 
with supervisory rosponsibilities MUST be rated on thelr ability to supervise (indicate number of employees auporviaed), 

GPECPE OT: a) Η τ ΓΖ Ὁ ΟΟΥΥ 40. ὑξτυξὴ 

Staff Agent responsible for day to day protection of. WOFIRM 
pxeneeds in tho supervision of a joint WOFIRM/Liaison technical 8 

SPHCI ΡΟΣ HL ουτνή NO, 8 τ 
ΚΔΥΤΕΗ 

Technical supervision of eleven Moxican ayonts, 53 

ΠῚ Tee ΠΤ ΕΞ ΞΞΞΣΣ ΧΡ Ro ne | RATING 
τ ᾿ LETYER 

Maintenance of technical equipment used in the joint 
operation. 

2 
SPECIFIC DUTY HO, ὁ : ᾿ ; : ; ° aria 

Responsibie for the accounting and administrative functions 
involved in tho joint operation, 8 

GPeciric GUTY ποθ bie ta mae: oa ay, RATING 
| REITER 

Mie thie OUSV Np or re ey ee eee er 
3 : | verter 

oe : 

aes λοι er Ss el οτος οτττο ἐὰν etree Te Ie a Co 
pene oe nara o OVERALL PERFORMANCE IN CURRENT POSITION parece 

HA PIN A 

Toke Inte account everything obaut the employes which influences hs eHectivenses to his current position wach as pare | ΣΕΤΣΕΝ 
teringnce of specific detles, greductivity. conduct on 5: Cooperotivernsst, pertinent persona? traits w heditt, and 
porticulce Hmblarions οὐ taleats. Beecd on yout knowledges of omplnyoe’s overell pat formance during the rating ceriod, 
plecs the lerte: in the roting bee corre spcuding te the stutement which most ucewately reflaces hia level ot peri aonce. 5 

rome ἀξ 32 Oud νίουΒ siiions SECRET = coe hall 
aed 
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SECRET 
“CBee Fitted Pal 

SECTION C NARRATIVE COMMENTS - ener 

Indicate afgnificant strengths or weuknessen demonstrated im cervent position hacping in proper peripoctive thete relationship to 
everall parlormence. Stute suggestions made for improvement of work performance. Give recommendations for tralateg, Comment 
on foreign language competence, if required for euerent portion Amplify oe eeplold tatings given in Section A to provide beat 
bhoela for determining futwes personnel action. Monnerof perternonce of coneast al of supervisory duties und cost contcioveness 
Io the wee of personnel, space, eqvinment und funds, rust te wemmented on, applicable. ἢ σαυτῷ ipace is needed to complete 
Section C, ottach a separete sheet of popes, ‘ie Savane 

This Staff Agent is the outsido. caso. of fi¢egy for the LIENVOY 
Project and has had this position fbr fhe past nine years. As such, 
he has shown the ability to fit into the unofficial 1110 required and 
to work full-time in relatively close quarters with indigenous 
personnel, 

Subject officer has shown an outstanding ability to diagnose equip= 
ment problems and to resolve same in an oxpeditious and thorough 
manner, This is ovident by the fact that the equipment has operated 
almost 50,000 hours without a major breakdown which would cause a 
closure in the coverage. 

As the outside case officer, he protects WOFIRM's interest in the 
baschouse and also logs and delivers tho product to the in-«Station 
case officer on a daily basis. Because of the porishablo nature of’ 
the product, ho must report for duty before 0700 hours each work 
morning in order to log and deliver tho production to the Station 
contact. - -- ᾿ 

This officor works continuously with indigonous personnel δῆ 
supervises their uso of the equipment. He has developed a smooth 
working relationship with these agents and they are responsive to 

continued> 
eee nanan enna CERTIFICATION AND COMMENTS 

ΒΥ EMPLOYEE arene 
i CERTIFY THA ΤΊ ΜΑΝΕ SEEN SECTIONS A, A, AND ς OF THIS REPORT, 

MONATUHE OF FMRI OV: & 

SECTION ΕΝ 

Money e MILOVER HAS BHEN iF THiS MEPONT HAS NOT BOEN SHOWN TO EMPLOVER, JivR EXPLANATION . 
Gre RMF SUPEH VISION : 

GFPICIAL TITLE OF SUPEANISOR «| TVAKO OF PRINTED MAME ANG TIONATURE 

3. 
COMMENTS OF REVIEWING OFFICIAL eg Pe ee IS τς 

The reviewing officer concurs in the rating given for Sepcific 
Duties and in the Narrative Comments in this report, 

The rated officer f£111s a very important and difficult job for this 
Station; he must spond long hours at tedious work, live among middie 
class natives and protect WOFIRM's interests and yet have the respect 
of the natives with whom he works. 

He has done all this well, 
16 should be considered for prometion to GS-14, 

Me 
moo 

Ξ' Ἶ γορκίθιαι WITLE OF HEVIEW NS OFFICIAL {ΤὙΡΕῸ ΟΡ PRINTED NAME BNO SIGHATURE 
H ' ᾿ : : 2 Jan 69 : cos I ne σῇ i ‘ Scott 

SECRET 
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a big oe τοῦ SECRET 

FIELD REASSIGNMENT QUESTIONNAIRE 

a 
: 4 5Α)]ατι(ἔεον item S-Dinawe C8 suPERVEsOR (true) 

4 3U0 βοὸς 1005] winston M. Scott leg 10 
DISPATCH MUMBER: [GATE MECLEIVED BY CAREER SERVICE: 

HANT=0089 |, 2 Pik GG 
To 86 COMPLETED BY DYLOYEE 

τιτις 4. STATION OR BABE 

Date (from ttew 8.3} 

cate κεν στ “ae wt ADOUARTE 

cRvPt rom 
CuUARENT Cover 

Commercial 

TO ΠΕΡΟΑΥ͂ Te SUTY 

YOUR CURRENT POSITION. 

AND GHADE 

Staff Agent 06-15 

τε. 

8. Oate OF BiATH Jf, βέηνεςε ὃ. 

OLBIRED DATE 
AFTER KEAVE 

| o/a 1 November 1966 

ERPECTES GATE OF FIRS 
CutCh- im at Me 

oF + REQUESTED BATE Save OF PCH aRhivar 

PE PaARTUaE $9 HERO 

Fans 1960 - 
7, WUMBER AND AGES OF DEPEMDENTS BHO WILL TRaveL with Your 

eA τι Γ΄ 1 
. PERIOMAL CIRCUMSTANCES THAT GHOULO BF CONSIDERED Ih DETERMINING HEXT ASSIGNMENT: 

Oa. 

“ ᾿ 

. * 

LED? TOUR MAJOR DUTIES DURING CURRENT ΤΟΥ͂ (e020 special note on franenittal form), 
(also attseh personal cover queationnaise fn accordance with ΟΠ. 246-8) 

Staff Agent responsible for supervigion of 30 line telephones dptnecont eenter, 
with responsibility for all administrative and financial aspects of the center. 

Responsible for the supervision of 10 Mexican agent monitors and transerLbera, 
eaintenance and service of all technical equipwant used in the project, and 
for the delivery (clandectinely) of thie important and sensitive intelligence 

information to tha Mexico City Station. 

aie i act ca a ei ra a as gS ao oc oe i haat 
19, Tests GESERED: 

EUMELATY SWEAT THAWING YOU BFLIEVE Ou SHO te HAVE OURING TRE MEXT SEVERAL YEARS 

FORM 202 isittans Ποῦ SECRET ee 1a) 
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ἰ bocce tema 



wei TL de Nm eee 

oe eh te enti tee 

SECRET 
POrP ERT RCE FCR NE UT ASS ICREF aT: 
stank retire enh Sieh deh Re ae Se RE ee DE RES Serene 
OTRO BMILTLY TE TveF GF BORK YOU BOULD PREFER €Oe MEET AGBIGNMERT If DIFSREERT ὅρῳ THat 
“ἡ δεν ROL 9 ABOVE, 717 VOU wave YORE THAN ONL PREFFeINCE, INDICATE YOUR CHOICE. 

it. 

ta. san ΓΑΕ 

410. IMOICATE EF VOU O€SINE TO LATENS YOUR CURMENT TOUR BY CHECKING IN APPROPRIATE OOF. AL90 IeUsCaTE PREFERENCE 
FOR WERT HEGULAR ABGIONMENT BY tHBCATING 1, 2, 8 ὃ (for ist, Ind, and τά choices 1% HEWAIG(OS SOXES. 
COWPLETE ALL ALTERHATE CHOICES ANG OPTIONS 1” Ab Cages even THOUGH YOU ARE REQUESTING an EaTEsSION OF YOUR 
Tour, ; 

σ᾽ ἔκτενο Tour MONTHS ΑΥ̓͂ CURRENT STATION ne eee 
* . {pate 

oF ’ : ‘ 3 
0 Of ASSICNRO TO HOOTAS FOR A TOUR OF DUTY? INDICATE vour ‘cnorce, OF ιν ΟΝ, BYAIF Cw γιέ, τς 

ast CHO EC 6 tererrenernerensemen 3D CHOICE cmmienanemnmenagnnmamesonmnen SRD eS πασ-οτα-------αἰ----- τος 

o* ASSIGNED Τὸ AMOTHEA FIELO STATION, INDICATE CHOICE OF GEOGRAPHIC AREA Of GPFEIAL IZATION 
1597 ἔνθιςξ. οο...,......... ENO CHOPS cmc IRD CHOP CE ,..................ὄ.............ὄὕὕ. 

"Us ecrurn τὸ wy curatny station Ὁ ᾿ . 
τ ἐξῇ - ὰ . . : a ᾿ . ͵ Ω 

d ἐς να, CRS 

TO BE COMPLETED 61 BY FIELD FIELD $ "station 

ΜΝ CONSIDERATION oF THE EXPER FENCE ANDO PERFORMANCE OF THE EMPLOYEE. AND HIG PREFERENCE γὺ west ASEIGHMENT, 42, 

UMBICATE YOUR RECOMMFNOATION FOR HIS HEXT ASSIGNMENT AND TRAINING? 

. Δὲ the ent of bie present ὅσο» on 88 Saptembor 1966 18 45 mquasted that 
-AREHANP Bo ellewed to ¢eks one math 's home leave in ths 0.5.4, sai return 
for exother tour in Mextes City dn tha geno Jed he presaitly dace eo well. 

Τὸ BE COMPLETED By APPROPRIATE ATE HEADQUARTERS OFFICE - Ν" "σα ποσϑον.....»..... π΄’ 
CONNIORRATION OF Tut ἐκρέβιενςξ AND FERXFORMANCE OF Pie TMPLOVES, tid PREFERENCE $6% εχ ESTIGHULNT, 

IMDICATE YOUR COMPONENT'S RECOMMENDS εν TLR Mis EXT 
ie Pe 

ANO TME STARFING REQUIRT MENTS OF YOUR COMPONENT, | 

SESUGNMENT ANO TRAINGNG, 

a, 

Wii Division recom ne Teh τὸ be yvranted nome leave and return 
to Mexico City as he recuests and as COS gndorses, 

‘hs {{ ΜΑΙ 
bobert DQ, Cagsnaman “SIGNATURE __ 

For USE BY PANEER SERVECE - 
14 APPAQVER ASSIGNMENTS 

. Approval home leave. fall. _of 66 and aturntoMaxica_(ity for 
LUPLOVED NOTIFIED SY OLEPATCH wo, LDA at, 581 oatedr 2} Bob 

CATED: 

yt 
΄ ΓΑ 

is, 

CABLE ἧσο, W. 

cater 2) Feb, 1966 . SaQdre SERVICE REPRESEMTAR IVE 
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SECRET ; 
CBR Kalbled ἔπ} 

EMPLOVEE SERIAL MUMRER 

FITNESS REPORT "-" 006830 i 

4, eee ΠΌΣΙΣ ~ {Five ΟΝ je. Gare oF Bint με sex 4. GRADE he so 

112 Apr_ 1919, Μ GS-13 | bp = Oe pais ASAE een ET SC δι, 
Φ. OP σι ας PUSITIOM TITLE ». OF F/DIV/BR OF ASSIGNMENT (8, CURRENT STATION 

Ops Officer __ _[ppp/wit/2 1 Mexico City . 
6. Coney, ΓΑ) TYPE OF APPOINTMENT 10. CHECK (a) TYPE O OF REPORT 

"4 ee ee ene oe ne a ree Tee ana = .--.ὄὕ...-.:...................-. —o! 

Χ, ΓΥΥΥΣΙΩῚ Ἵ Ϊ RESERVE Pe ΠΣ TEMPORARY νίτεας AGASBIGNME ΜΥ͂ 61 Er YY gr 

ΧᾺ ANNUAL. ___. Tae AtvionMEnT EMPLOVEE 
εὐ es niece nero 
SPECIAL (Specity): jspeciac ΣΝ 

os, pare ὁ PEPORT OVE ιν 0.7, ta. REPORTING PERIOD (Frome ta) 

28 February 1966 Ἰ January 1965 = 31 December 196! 
SECTION 8 : PERFORMANCE EVALUATION. 
᾿ Wo Paws Performance ranges from wholly Incdequete to slightly less than satisfactory. A τοῦ n this cotegory requires 

positive remedial action. The neture of the ection could renge from counseling, to ture : waloioms te placing on 
probetion, fe reassignment er te separation, Describe action taken or proposed in Section 

+ Adgayote Porffrmonce meets all requirements. It is entirely satisfactory end ie choracterlaed notther by deficiency nor A 
oxcollence. 

P - Proficient Performonce is more thon sotisfactory, Desired τοϑυῖεα are being produced in a proficient mannor. 

$- Strong Performance is characterized by exceptional proficiency. 

Q- Qvistending Performance 18 80 exceptional in relation ta requirements of the work and in comparison ta the performance of i 
others daing similer work os te warrant special recognition, Ἢ 

See : ____ SPECIFIC DUTIES oe Be cere: 

‘Lise wp te oix ea the most important specific duties performed during the rating iad, fnsort sonee latter which best deserihos the 
πον in which employee perlosms EACH epecific duty. Consider ONLY offectivenees in performance of thet duty. All employees Ἂ 
with: supervisory responsibilities MUST be rated on thelr ability te supervise (indicate aumber at emploveca Bupertized). i 

τράξερις OUTY NO. ἢ ae Corres 

Staff Agent responsible for KUBARK inrerests in superviston of | 
a complex technical operation. s 

Pecivig Duty mg, ἘΠ, a a aa aR ΤΟ LOU YY ΝΩ͂Ι 
ote | KEP DER 

Superviston of ten Mexican agents. i § 
i 

TOR CWP US OU TIENOHR ΠΡ SE Soe as ge Το ἀρ δε SS severe : 
1 LETTER 
t 

; i 
Maintenance of technical equipment. 

BON ZIFIS DUTY NO. 4 

ᾶρθς: Fie 31 uye ua. 3 

oh ctw oer Ses isis ae «dears bene elaine a 
SPEQIFIC GUTY NO, ὃ 
7 

. 

RATING 4 
LETTER { 

ne τ ς΄ OVERALL PERFORMANCE IN CURRENT POSITION _ 
thing about the empicyee which Influences his offectiveness in his current pasition such αὉ pare 

ob, cooperatlvensss, pattinent personal traits δὲ habits, and 
doe of omployee’s overall porformance during the eating porlod, 

Yate tote cccourt evar 
forresge of specific dutlas, productivity, conduct on 
particles timitutions or A baie “Based on your knowle 
place the letras in aw, ng box corresponding to the statoment which most accurately reflects his level of performance, 

“» sane 
2 cat) SF 

Vy δε τα = ϑεδυσοθ Hom someone, 
tos 45 τι PREVIOUS BOrTIONS. SECRET Heerseereceyer 



SECRET 
Chem δι! tnd 

SECTION C NARRATIVE COMMENTS 
Thdicore significant sreangthe or weaknesses demonstrated in current position keeping in παραρρεῖ thew ralavonship ἐσ 

σα} performance. Siate suggestions made for improvement of work performance. Give recommen AVP baggy ὙΠ τῶν 

on foreign language competence, ἢ συ φᾷ for cutrent postion, Amplify or φαρίαία ratings given in Section B te peel bees q 

bovis for determining future personnel action, Monner of perlurmanes of manogerial or supervisory dutios ond cost consciousness 

in the use of personnel, 5 Dpace, quipment Lond funds, wet be commented. an, ἡ if applicable. "Sey erg needed 19 ¢ anple te 

26 All 4 οἱ Seeton Ὁ, attach ὦ sepovate sheet of popar. 

| and by ordering from PBPRIME, 

This Staff Agent is the outside case ORR Ieee for the LIENVOY listen- 
Ing post, He was promoted to GS-13 on 23 May 1965 andihe fgntinues to 
perform his work with exceptional proficlency. 

For the past six years, this officer has worked pas A Ala ιν with 
this project under unofficial cover with only indigert onngl., He 
has acquired legal working papers In cover arranged-by-the Station, He 
has Improved his knowledge of the Spanish language to the point that he 
can conmunicate with the agent personne! and understand most conversations. 

This officer arrives at the LP at seven o'clock each day except ' 
Saturday and Sunday and remains there throughout the day except for 
meetings with his inside case officer. im addition to other management 
duties, he dispenses funds for payment of the Indigenous agents and ex- 
pentes for ayeretilng. the quipment and base. He exercises cost conscious 1888 
y shopping around for spare parts, persuading firms το οἶνα discounts, 

The equipment is kept if excellent condit lfon. 
There has beén no major breakdown In the @quipment despite the fact . 

that It has been In continuous use for over seven years. Work Ing rela- 
᾿ tionships inside the. LP. have been smooth without personality clashes or 

De 

οι ὦ Seas a 

security problems. Both of these attest to the excellent performance of 
this ὈΓΕΙΡΕΓ in τῆς duties assigned to him.” During 1965, this project 

54) reels of fn a and 19,960 pages of transcripts which produces = : Hate 
d_for ate 9 of the ἃ lonts positive intelligence a ‘ 

Senne: an (nest ImabTe CER TIER ATION AnD COMMENTS amount ὁ ted ici operatl ona | 
1, data on Soviet and “Soviet orbhby emrcovee” Intelligence officers stationed In 
‘Mex Ico. ceed CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPO! : 

" oa ᾿ κατ κε OP ee. Oar 

a oe 42 damuary 66 a a EF eg NT OIE EET: 
2. ‘bY SUPE VISOR ᾿ Ἐπ αν ΤΠ 

MONTHS EVPLOIKE MAS ORE ΞΟ Πκ με REBMOWT HAS NOT ODEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
Var re Me SP KIS ἢ 

: 

heidi ctasa Sit? με} | Pumbaditac. “etree davewae) Mite eke. ores ae : Bair? Goats παρε, Coteaae eee 
DATE eae IOP PICIAL TITGE OF SUPERVISOR ζω ὍΝ PRINTED NAME POT ICT MATURE 

. : 
J 

12 Januery 66 chief of Station _ _ | Winston M. Scott /a/: 
"BY REVIEWING OFFICIAL eek ry 

COMMENTS OF HE ViRMIT OFFICIEL Bing oot provides a distinct service to. the “Station, 
trticularly in that his aT GuGus but very repetitive duties confined to a 

pry Limited group of indigenous personnel operating in extreme security 
strictions, requires personal characteristics -not easy to find, 1 
-ohably would have made th individual rating«in Section B a bit lower but 
the same time recognize that this Staff Agent would be extremely 

fficult to replace by anyone as competent in the maintenance of the 
juipment, I believe Subject would be even more valuable if ho could 
ply more imagination and initiative in relating’ the Project take to 
crational potential, 

ate HL ee TOR FIChaL TITLE OF REVIEWING OF F°CIAL TYPED OR PRINT ἦν νανεξανο 3 ΠΣ ace 

C/WH/1 Weds καιρίαν 

SECRET / 
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aha, 
. . we, 

SECRET ot ae eee a 
(When Filled In) 

ἔαρι οὐδ «ἡ 7788 ΟΜ ΜῈ ΓῚ 
a 

ν᾽ FITHESS REPORT 

4. ΑΘ 

68012 
Ὑν OF F/DIV/OR OF ABBIONMEMY 

ἘΠ 

SECTION ἂν 
ες MAME 

SERVICE OR MNGMATION! 9. OPPICIAL POSITION TITLE 

CARER TAPE OT ATS ᾿ 

NOT πιιαίφε 8 * T Tea oa ona om, T ne ee mae gy RE AMIVNRMAM I / SURE MIRO 

DECLINED | josweo | 4 | [Aw AnsianmEnT/auPlovms 
τὸ, CATE REPORT Du IN O.F, 41, ME OVOTiINg PERIOD BRACIAL (Specily) 

"PS 1961 to Bes 190: 
[SECTION ὃ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES ς 
Liee up te sin of the most important speefie duties. porlotoed during the rating period, Inert rating number which beer describes the 

uty, Consider OMLY effectiveness in performance of thas duty, All employees annar ia whieh employe performs EACH opocific f 
with eupeewtaory eeeporiatbilitios MUST be roted on thele ability fo supervide (indicate manber of employes eupurviaed), 

1. Unsotistoctory [2 « Barely odeoquote [3 . Accoptoble 4. Competent [s » Excolles [6 « Supesion 

RATING [SPECIFIC DUTY ΝΟ, ὁ δ ὑπ τ ὟΝ at for sr 

iatesasts in cupsrvision of techni 
{τὺ ΤΟΙ ; 

re a ead ie : } 

BOTs - 

-“-“--- nae .--- ὦοοἜ7ὁ“'ν........ὕ......... 
SPECS OUT νὸς i 

V¥PR OF REPORT 

Was TI by 

ἀμίαι, 

7 « Ovtatonding 

τ Taatine 
2. ΝΟ, 

4 aman 

s[ RATING [SPREIPIC HuTy MO, 8 
NO. 

.--.-..-..-.-ο- aon  aererertereereenree rtttertrertie teem ten 
ΒΆΤΙΝΟ SPECIFIC DUTY HO. 8 : 

POSITION, 
Vale tata ovcount everything about the asgtuyee which Influences his effectiveness ia hla currant pasithea + porlarmanen cf opne fle 
Auta pet. Cty, samuel un pb, Gongeeee cone ss, Cartinent pargunul traite op hobits, porticulae blinttations of talents. Based on 
γδ' ΚΑ Νὰ ἃ ab onployoa's overall perlennmanee ducing tha cating pertod, alnce the rating number In tha box carrots ponding to tha 
SP PAmene whch move oceumntaly roflecia Wig bevel of performance. 

RATING + Pareoemance in many lagcetcur ragpedrs fortis ta moet requirements, ἢ ἂν see AE 
δὺς Farlarmance meets most s+ 2irerents hut ta daflciont In one of mare Important τοφροῦῦθη ,, 3 πο: 
2. Ξοιεξρφπισαζο claarly ments Lose roquiroments, H how bee ee te : 8 
8 - θοφιίκειρσηςα cloorly exceeds basse requirements, ἱ ee a ᾿ 
: + Pertoemance ‘a wvery bogartact caspect (8 auperioe. 3 δὴ γ eye: : i 

» Pertonnones in avory rasoget is outstanding, SS OR ἡ Jats 
᾿ σι oS > a 

SECTION D 

Series 
2 κα, sone aad ΡΈΞΕΣ ΣΠΝΝΝΘΕ αι 

en eee Lae 
t 

BLITIES 
ete ce erney teen oe 5 en er .....ὕ...- eens te νέσυννο. 

i ῃ 
sae einem nese emcee moe are fea tree 

13 QW WreRa BEES ARIESS 

δῷ SUPPORT 

SHITTA πᾶς στόν δια Ἐ 

ΟΥ̓́ΚΕ ἃ ρος δοὺς 

(4 SECRET 
Prony 
8.59 43 σοιοι ες oacvigns κουνίον. 
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SECRET 
wtbheee Fe bleed fre 

NARRATIVE DESCRIPTION OF MANNER OF 165 PERFORMANCE 2 
tadicote v-s9g0sttone mude to employes tos inprovement of hie 

SECTION E 
Stewas strengthe and “weaknesses demonstented 19 current poeifeon, 

Give recommendations for his traming., Desershe, if uppropriute, hie potential for devatopment ond for aesuming grenter ree ΓΤ 

- spomatbilities, ΑἸΡΡ δ ἂρ δαρίανν, if appropriate, ratings given in SECTIONS B, C, and D to provide the best baors for determining 
ἥν personne! cetions, 

ἐὰν pile prees 
A tren 

ae ee ee 
eemuenishle Sonn3r. iat 

His: pricary duties ere the protection of KUARK interests in the mintesanso 
of technieal equipsant fn a base vhich monitors over thirty telephono λίπε cn ἃ 
twunty-Scus hour schedule an& ths suposvision c? tea Mexican moaiters who colso 
work in thie instalietioa. This officer hoo performed theca duties in a quist, 
μὐδόνς ωον γέρε μὴν τόκα» pixel Paar ip aap ταῦ τβεοην τα ἴα πρὸ aia οὶ 

sed Gcx sa buicegl ἐδοδ θεν ΠΥ ΕΘΕΝ ἘΠΕ ΟΝΕΥ ΘΗ, . 
yeocunentia that this Officer bo ratumsd to Noulso after home lesve in 214-3962, 
‘Te 1α alco seoommaisd thot this officer bo ecasidercd fur promtion to 63-13. 

“CERTIFICATION AND COMMENTS. 
BY EMPLOYEE 

ΝΗ “eartify thot | have seen Sections A, B,C, Ὁ 
SIGNA TURE ‘oF PUPLOVE € 

SECTION F 

‘BY τ0 ERVISOR EGA αὐτὰ ee 
Ce 08S OTE tr τ ee Ὧν ve nar was MOT EER 3: ΝΥΝ τι Yue “vee, ὝΜΗ YRPLANATION 

i 

᾿ — , i Ν . ty πὰ (PORT. 14 NOT REIMG MALE ay? ΜΠ (ime, ΙΕ AY ASON, ὁ 

Γ fommcovem σεται ws SUPERVISION OF 82 YNAN 92 OAS | ἮΤΟ eke! Ty Re GH) MAGE mE TAN waa? 2 Oave ὉΠ 

[eres anceite. RISER iit be RG gli ὁ AEN Ke ARE CRIA REEL Og ETE eR RCE TEN 
[ ‘eS eR a ay he [eres ny rite L? OF SyPERYIOR ace " tr FrPeQ on PRINTED NAME ano siaNa TURE τῶ 

23 dauary 1962 oe ef φ ration | LTA “Linton H, Seat 
3 BY REVIEWING OFFICIAL EE TIES ἢ 
Ἔστι HAVE OIVER Tels ἄμ πα AQOUT THE Save EVALUATION, rent hd ΟΥ̓ ΚΟ a tae ΤΡ ἣ 

ΟΣ wound Ἢ HAVE Gives T THis eur, Oct® & HIGHER EVALUATION. Ἔα es ΘΑ chert ee ade oe rea the deeneeee 
2! POUL RAVE οἱ ΖΓ THIS Fave Pt voy ef Ἂ Lown τ ἌΡΗ ice 

Ϊ a= εἰ CANNO! στῶν, Trise EVALUATIONS. IA i aM NO? 3: ἡσΡιξτε ἘΠῚ rer PF AMILIAS ὦ, τ TH ταν ay EMPLOYEE'S 8 | PERFORMANCE. Pe Ἐς 

"ὠ OF REY: Te wipers ne Qepictau a Ea Teer Se ay TN pda SP eer eT ee ae Ee ee ae 

| ‘ 

| care ””””””CO”””CSC a erin, Tie LS OF REVIEWING OFICIAL : nee eeen “UYFO NAME AND SIGNATURE | 
! 

123 dgau peryt i Chiat of "tatdon Je 2/ Winston it. noi 

SECRET 



Π - ; 
τ SECRET 

(When Fulied inp 
EMPLOYER SERIAL MUMAT a 

SOE PO oh 
....... 

SECTION ἃ. GENERAL ieee Raa 
δ᾽ ΑΜ {4,477 [Ὁ CATE OF δι 3. BK 4. GRADE 

9 | Apri 12, 1919 »___|_ GS-12 
8. SERVICE δεν ΚΑΤ car FICIAL PORTION TITLE a 

DDP [" Operations Officer 
f ® TYPE OF MEPORT 

BE AOBIG SIME MT /SUPCR VISOR DEF KARKOS 

Seep I ww seer garreP mes Greme δὴν ὦ ον 

41, @HPORTING PERIOD “| SPECIAL (Bpeottyy : ; Η 

June 1960-Feb, 1961 
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIE. 

List up to el of the most Important specific duties performed during the eating peried. bases? rating aumber which bes? describes the 
monner in which empleyes performs EACH specific duty. Consider ONLY effectiveness ia seclormance of that duty. -All employecs - 
wlth aupety!sory reopensibilities MUST be sated on thele ability te supervice (indicate maxtor of employees superrieed), 

τ. Untatielectory 2 + Barely, odequote 3- Acceptable [8 - Competent {§- Execliont {6 - Superior 

RA TING SPECIFIC OUTY.BE. 4 

19, DATE REPORY DUE ih OL”, 

SPACIPIC DUTY 0. 6 

Staff Agent Responsible for 
Outside Supérviston of Technical 

.-Operation_._.___ στ συ ΠΗ ΕΟ ΕΉΡῚ 
ΤΕ Our’ 6.2 

Malntenance of Technical 
’ Equipment. Sets 

Waring SPREIFIC DUTT 8S, 9 

SPECtRIC ΟυτΥ HG, ὃ 

Reporting on Various Phases of 
Technical Op, 

SECTION C "EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION _ 

offactiveness on bes Clases 9 position « yerfermunce of epacifie Take tate acecunt avecything abact the amplazer which influances his 
Based on Aiea peat πριν στ, condus? om ib, wuaparatsvanass, portinant cersonal traits ὅσ howdte, cort.cules 1 πε γλέντι 9 of talents, 

youe knawle: dgauf amployoe’s asceall pafeemnunca dung tha rating period, place te rating numbers in the hax corrasponding to the 
statement which moet occurntaly cafiects his leval of perfurmancs, 

--. -Ἰ... γέ τυρόσοον Sater ee ooo 

b “ Performance in many impartant cospacts fails to mac? reguiremon 5, TAT PR pes waring| 
2. Perfarenonces meets most requirements but ia doficzent in ane of mare hs ow Bibi 4 MOe 
3. Posfunnence clourly macts bacic requirements. Ϊ 
4. Pestormanes cloarly excoada basic raquiramenta, 
2 + Parécrance in every baportant rsspuect i+ superior, 
Beaks in avery reepact is cutetending, 

"~"BESCRIPTION OF THE EMPLOYEE. 
fo tha infing bosan ὃ | choc {¥} the dagene to which each charztiesistic vpylias Se riers 

[beset possible device J2.c bimited degree [3 "Normal dagiee [4- Abows overage degree ie tcbliketie TLL Lae 
tower ot oT RATING 

CHAHAC TERISTICS : SPRL, OB 
CLELE SEB TEC! 3 4 ς 

ἰ-τστοο σα στο σατο ami σεν Rae i magmas catenin gee να πεν. ee see LETS 
cok rs I HINGS OME ‘ ᾿ 

RESOURCEFUL ! i ᾿ ᾿ 
+ scenes nes το ὕω mn tess emer ocr > @ ΠΝ 

; Ἵ ACCEPTS HESPONSIAILITIES. 
eee eae oe ere cre eee Ne Sat eo eco eam ne a eg eet SSI te LC ρῶν ae me we ed ae 
CAM MAKE DECIS(Ons On i$ OWN WHEN NEED ARISES ᾿ } i = 

tee ces nares meme ee any emt See Ὁ te a TN eee ον «πε που παν coe deme 0... ,..... .ϑ ς..... 

G08 MIS JOB WITHOUT STHONO SUPPORT ‘ i Ἐπὶ | af Gait - d et wate pn mee cee eee =p pew ined areca x ot 
FACILITATE MLOOTH OPERATION OF is | OFFICE ΐ j : } 
ἐς eats hae soak ie σις aes 3a. on sate rene erin aa Say Lied i, Shaina oe (Seen! + --τ- a --.- 
WRITES EFPFCTIVEL? r x. | { 
la tear ein’ Se Seperate Sas cs ΒΟΥ Pte a me ema ce tenement pnts tr nurs fee ane Bc 0 
security CORSCIOUS Ἐ : i i |x | 

erin 0 Cem ne 6 παρ TERRES Af OY en en mee ee RN o ) miene emer e see eet wars een . Ὁ aren eer Gare Sauer ant 

T Himes CLEARLY H i 
ie a ore et τος neem oe es an Sins 5 on ce ae a eee 
DISC PLING [rt ORIGIA TING, HAlET 4INING AND BISPCSING CF RECOROS SS ἢ LL ἢ 

του δ σοτ εις, nen) ἜΠΟΟΝ Cowen 
OTHER (Spoctityj: 

SEE SECTION *E* GN RE VERSE SIDE 

SECRET ta F OM 
8.58 45 casovere PREVIOUS BDITiONS. 



SECRET 
(Het δυο: In) 

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ——S—s—~—S~SSCSCS 
Stress strengths inl weakneetes demoneterted in gurrant portion, Indicote tuggestione mode to sinployen for impeovement of his 
work, Give recommendations for his πα, Deseribe, sf opyecpriste, his potential for develapmont and for asauming greuter re- 
Sponvibititless: Amplily ot eaplain, ἢ appropriate, ratings given in SECTIONS 8, C, and D.t0 provide the best basis for determining 
future personnel octiona, 

- This officer tg an extremely willing and hard worker. From the technical 
standpoint hls performance is satisfactory in every sense, He devotes long hours 

ι to keeping the equipment in perfect working order and is always willing and ready 
to accept any extra assignment given him regardless of his personal and family 
commitments, His principal weakness is his almost total inability to write clear, 
concise reports, Becatise he lacks aggressiveness and due to his limltéd knowledge 
of the Spanish language he has been unable to provide first rate case officer control 
over the LP under his command, This ts at least partially due to the fact that the 
indigenous personnel resent to some extent being under the control of a PBPRIMER 
and prefer to take Instructions from the indigenous case officer (LIENVOY/2). 
This is not because of the KUBARK Case Officer's personality but because of pride 
of natlonallty, As a matter of fact, this officer has a very pleasant personality 
and gets along well with his co-workers, With respect to this officer's potential 
and future development the rating officer recommends that at the concluston of 
his present tour in June of 1962 that he be reassigned to Headquarters for extensive 
tralning. This tratning pertod should include basic english, reports writing and 
trade craft, If he is to continue as a technical case officer he should also have 
further technical training depending upon his future assignments, 

Ἰ. apt eReader had _BY EMPLOYEE ce ἐπ 

branes ae hence reds ΗΝ, ἘΤΟΣ ΠΙ ἢ hove seen Sections A, 8, C, D and Ε of this Report. 
DAYE [ane υ SIGHATIURE OF Sue ONS 

2. aval SUPERVISOR 

᾿ Th FER ORT HAS ΜΟΥ DREM ὕρονν Το EMPLOVES, GIVE EXPLANATION — Τρ και τὰ HAY see MW 
ii “ρα SUE ΗΥΜΙΟΝ 

8 months, 

oa Tae pi arte ὑπθαν my wieaaviaion + ὌΝ Les Lidar wo ΘΆΝΗ Sos ΠΝ ᾿ 

τη ASpacity n , 

ATE Torrimian ° eT he oH “SUPER VISUR recs oR PRT €o: NAME AND SIGNATURE 

re | Shter of Op παι 
__BY REVIEWING OFFICIAL a ἥ 

x τες yout 0 NAYE GIVEN vais EMPLOFRE ASCUY THE FANE EVALUATION, ν | 

ba nOULO HAVE “GIVEN τὶ ria EMPL wee & HIGHER EVALUATION, 

ws, wou, un HAVE “GIVEN ΤΙ THIS 5 BMPLOEE re Lower EVALUATION, 
ee one oe --, ππιιωωω.ὄ.ς-..-. oe ee --- ee ee enn a ee ee ee ES aE ee ae 

fs CANNOT Juose THESE Rvatua’ τίσις, bam OT SUFFICIENT uy @ Pawar WiTH ἘΠΕ EMPLOVEE'S PERFORMANCE. 

COMvENTS oF REVIEWING © OFFICIAL, 

UATE οι TT OF FIGIAL TUPLE OF REVIEWING OFFICIAL | TYPED OR PRINTED NAME AND SIGNATURE 

1 Feb 61 ' | Chief of Station | 238) Winston M, Scott 

SECRET 
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ADHINISIE ive ταὶ dak bse toe Oy? 

HR -C POD 

28 June 1973 

MEMORANDUM FOR: Mrl Ὁ Ὶ 

THROUGH « Chief, WH Division 

‘SUBJECT 6δ᾽ὸὶ τ Gerrtifteate of Merit 

1. Iam pleased to notify you that the Certificate of Merit will be 

conferred on you in recognition of the excellent service you have randered 

this Agency. Security considerations relevant to the award ara explained 

in the attached memorandum from the Office of Security. 

2. The award will be presented to you at a coremony to ho held ἐπ 

the near future. Membere of your family, Agency associates, and inti- 
mate friends who are aware οὗ your Agency affiliation may attend. 

3. Invitations to the ceremony will be extended by the Executive 

Secretary, Honor and Merit Awards Board, axtension 3643, room 412, 

Magazingo Suilding. Please send to that office the "ames and phone aum- 

bers of the ,uesta you would Hke to hava invited, and indicate any dates 

on which you would not be avatlable for such a ceremony. 

7 ROL Ausin, dr, 

Ἀν, L. Austin, Jr. 

Recorder 

Honor and Merit Awards Board 

Δὲ 

Distcihutions 

0. Acdressee 

L~ C/WEH 

ἀπ OVE w/foem 600 

1 - Free Sec/HMAB 

1 - Recorder/WMAB 

νους OUT 
7% ADMIN SSUA3* 
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vEMe Fore 2B 3b 

- 

BDEPARTMENT OF THE ARMY 

OFFICE OF THE ADJUTANT GENERAL 
U.S. ARMY ADMINISTRATION CENTER 

ST LOUIS. MISSOUR! 63732 

LO USAR: T-07-23191 : ᾿ ὶ 10 July 196" 

SUBJECT: Active Duty for Training 

το: Μασ] οἱ 640 454% SIGC USAR Con Gp (Mob Des) USAAC 
Apa Ἢ ο Admon #41 

Mexico City, Mexico 

TC 4S. By crrectron of the Secretary of the army. you are CARETED ΤΌ ACTIVE OuTy FCO Tasr4isG for tne period indicated, οἷα. an 
aliowecle time “ecessary to perform travel. Yravel indicates 1s fecesgary in the military service. You will proceed to the organi zatior 
anc tiation τὸ ancy attached in sufficient time to report on cate seecified. eon satisfactary camctetion of the period oP active cuty 
for treiming endicated, unless sooner relieved or extesces sy oroper authority. you αὐ ΤῈ return to tre clace where you emterec om active 
Guty for sraming and stand rel-ewed therefrom, Yravel vy suntie carrier (land, sea, or air sy auitocezed. This 15 ἃ gertacers snange of 
station order. Travel of depencents and anigrent of gervacees change of station warstt aiizeenie ἐς ἘΠῚ authorized, Shuorert of larccrary 
charge of station werght ollowarce «3 authorized, iAgividual clotmings items 11 your possersine wit} te taker te the trains instaliatiar 
im accorcance eith previous instructions. At least ove cozy 2% orders will be carried on gergan im ccaw immetiate possession gutsequaet 
40 Geparting for ‘ihe traming site until return home, 

Accounting classification: eres 2182070 32-1215 _ P3221.2000-11, 12 P322€.000C-21 £49092 ON Aad-C370 
᾿ ubject to Availability of Funds 

Attached to: USA Element (SD5888), HQ, USSQUTHCOM Quarry Heights, Canal 

Zone dy/Aw Intel Directorate J2 
Security clearance: TOP SECRET 

. Reporting Place: See attached to Authority: 16 USC 270 (a) (2) 

Home of record: Same as above “ον 2120 

Social Security No: 12 davs 

(κεῖ of tvl time) 

Basie Pay Entry Date: 3 Jan 41 

Special Instructions: FO making payment under the above allotment will mail 1 copy of the paid voucher τος 

CO 1646 Mob Dsg Det (STAPF: JICS) P. 0. Box 24, Pt My:r Station, Arlington, Virginia 

Perled of duty: 

Reporting date: NLT 0800 hrs 17 Jul 67 

22211. 
BY ORDER OF THE SECRETARY OF THE ARMY: Maa 

OISTRIZUTION: Adjutant General 

c 5 Plus 

10 JECS 
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δ ᾿ ᾿ SECRET 

FIELO REASSIGNMENT, QUESTIONNAIRE 

9 #07 COMPLETE FoR HEADQUARTERS uae OMY τῇ * 

τ τψρι πεν fuse parte onty Η͂Σ 94) Datel from stem 8. ἤϊναντ of surewvisue {trun oate (from item $.2) 

BH Jan. 1970; sd 28 Jan, 1970 
DISPATCH RUMBER: GATE BECEIVED BY CADETH SERVICES 

HMMT-10,114 
To θὲ ¢ COMPLETED BY OPLOYEE 

VOuUR ΕΟὐΒ ΦΕΥ͂ ΡΟΒΙΤΙΟΝ, Veved & sation ΟΥ̓ BASE 
ANS GRADE 

DDP|Staff Agent - GS-13 lee ne ἢ 
or | 6c. ExPECTEO BATE OF FIRS « δέθιθεο BATE TO agFORT TO OUTY 

CHeCa- im ΑΥ̓͂ HQ AFTER LEAVE 

8. CAVPT POR 
ΠΟΘ ΜΥ͂ coves 

ἃ, skavece] 8. 4, Gate oF ΦΙΗΥ͂Ν 

12 April 
1919 

és, Bava OF PCE ARRIVAL 
1m ψιέιο 

REQUESTED DATE 
OLPART URE 

28 August 1970] 5 October 1970 
OLPENDENTS GHO WILL TRAVEL WITH Yous 

June 1960 
7, MUMSTR AND ACES OF 

π΄ 1 wite ἐς τς 
PEBSOMAL CHACUMSTANCES THAT μου SE “ΟἸΔΙΡΕΡΕΟ ΓΝ OLTKAMINING NENY ΑΦΘΙΟΥΜΕΝΤΙ 8. 

---««πὸ.-ὦορἅὕ....ὕ.. 
LIST YOUN MAJOR VUTEFS CURING ΠΡ Υ͂ Toye («99 apecsal rate un transmittal fora}, 9. 
faleo attach personal cover questiannaicea in accordance with CSI-P 740-8) 

Staff Agont responsible for supervision of LIENVOY baschouse 
ineluding all technical and financial aspects of this operation, 

ee ecneentinatettn στο τσ en ne ce ne ee aan meee tt ......θό.ς-ς΄....--.... 0 ῳο ς.ς-..-...-.---. ooo 

12, Ταλιδβέμο OFSIFEOs 
“ΠΑ HAS TRAINING YOU BELLEVUE VOU τηουιὺ HAVE BURTSG Tet ΝΕΧῚ ΦΎΨΕΡΑΣΕ VEaRS 

ὦ. TONLE TE PERI CUS SECRET at row 202 1λ᾽τ|}:: 



SECRET 
TE. PRECERERCT FOR MEET ADTEGmaree, 

βου Ὁ PTT ER FOR NERT ASStGNMEAT Ge CarPreRENT PROM ΥΜΑΥ͂ ΝΟ ἸΟΑΥ͂ΓΟ 

INDUC ATE νοῦ CwOITE, 

τες DECMEML AMELT Es Poe FPG OF BOPR YE 

Tm CTEM MO. F ABOvE, 10 VOU Mave MURE Porky Gag FAT TE aT HCE, 

τι UMOICATE τα VOU OF SIME TO EXTEND VOUR CURRENT TOU OY CHECKING IM APPROPRIATE GON, ALSO INDICATE PRETERENCE 
FOR MERT REGULAR ASS IGHEL WT BY Inscating ὃ, ἢ, ὃ ὃ (for fat, tnd, and 3rd choldce) ΓΝ REMAINING BOXES, 
TOMPLETE ALL ALTERMATE CHOICES ANG OPTIONS CH ALL CAGES ἄν ThouGM vOU ARE REQUESTING AN EXTENSION OF YOUR 

Tour, 

QO κατάνο TOUR MOTD AT Comme ΚΥ͂ SPAT ECG PO (.....Χ0..ὕ........ (ὺς, ατικυυκουτουτευατανακακκκανανακοκεινσσε ὁ 
(oarad 

- TOUR OF DUPY! FHMOICATE YOUN CHOICE OF HivEdIOM, BTA OW OFFICE, bo δὲ ASDICNEO TG wOGTRS FOR A 
137 σμοιζ.........................ἐνὸὺ CHORE BRO CHONG ..:,......Ψ.........΄.. Ὁ τὸς 

o BE ASSTCNED TO ANGT HEM FECLM STATION, INDICATE CHOICE OF GEOGRAPHIC- AREA GR SPECEALI ZATION 
ἔ WSF CHOICE cmon END ὑμοιζεέρκμικωυυυ οὐ μων νυυναυ IAD CHO ΟἿ ὲ...ὕ0οὕ... οὺ.........ν. ὡς, 

ὶ to 7 ᾿ . ‘ 
RETURN TO MY CUAMENT STATION 

. . ‘ ° ᾿ 

FO δὲ COMPLETED BY FIELD STATION 
-- πο peer rete 

IN CONSIDERATION OF Τοῦ FRPERFENCE AND PFRFORVAWCE OF THE CUPLOTEL AND 1S PREFERENCE FOR NEXT ASSIGNMENT, 
INDUC aTe YOUR RECOMMENDATION POR MID NEXT ASTIGNMENT AND ΥΒΑΊΝΙΝδι 

v2. 

It is strongly recommended that BSSRSES@ roturn to Mexico City 
for his next tour, As indicuted in his recent fitness report, 
he is pvactically ivreplaceahie, 

TO BE CONPLETED GY APPROPRIATE HEADQUARTERS OFFICE 

ἘΝ CONSTAERATION OF THE CAPPMEERCE AND PEAPORMANCE GF Yr EMPLOVET WIS PREFERENCE FOR ΜΕΧῚ ASSIGNMENT, 
ANG Trt STAPF ING HF GUIREMETES OF YOUN COMPONENT, FADICATE YOUR COMPONENT'S RECOMMEROATION FGR WIS NEXT 
ASAEGNWENT Ant THA NIAG, 

waa ns aid assy SEG AT ESR Fe Sa a ek cei il Sis ts nt epi ΤΉΝΕ ΤΗΝ DATE wyrec 

ct is Fl So a ce a ence OR USE BY CAREER SERVICES  ς τ 

yey ee 

καλεῖν SERVICT REPRESERSAT IVE: vous 
Ὁ Gseamarvag? 



©. SECRET 

A FIELD REASSIGNMENT QUESTIONNAIRE 
oa RASS RE Senet eae Ae TS A Re eS ΠΥ ΌΝΝ 

ec OO HOT COMPLETE FOR HEADQUARTERS USE ORLY 
many OF τυρὶ ον (vee0 peouds omfy AF SAGE: feos stom S- Di vance oF PERVIGON (τὼν Cate (from item 3.9) 

ae eee Ee 1 2 ΒΕ 
Η & vate mECESYEG at MEADQUAR TLDS, HmSP ares Νυθεθι ν υ 

. ΗΝΝΤΟ 8548 7 F bes 
TO 6E COMPLETED BY EMPLOYEE 

9. BATE OF Bint FR, wemvice| 3, VOUR CURRENT POSITION, THLE ἃ. STATION OM Base %. caver gow 
Aw GhaoE . CURRENT COVER 

12 APK 1919 DDP] STAFF AGENT -cS-13 | Mexico City Commercial 

Ho, DATE OF PER ARRIVAL | Ge. HEQUESTED Hate OC. CRPECTKLS OaAVE OF FIRST Go, SERIES Sate TO ΒΕΡΟΝΥ͂ TO OUT 

ΜΝ φιέιο OLPARTURE | εις SMECHs ta AT MG ACTER AC avg 

‘June 1960 13 May 1968 17 J 
7, MYUMGER AND AGES OF DEPENDENTS BHO WILL TRavay ΦΙΤΜ vous 

Wife, Son, 

8. PERSONAL CLACUMETANCES Thay guoule’ ὃ on 

a erence nner nner rt ne 
#. GIST VOUR MAJOR DUTIES GR (MG CURRENT TOUR (eee special mote an transmittal form). 

Calaa sttach pogeonad cover questionnaire in accordance o teh CST-F 240-8) 

Staff agent responsible for supervision of 32 Line telephone 
intercent center, with respousibllity for all adiministrativ 
and financial aspects of the center, 

Responsible for the supervision of twelve Mexican agents 
and maintenance of the technical equipment used in the project 

3G, τϑδλιμίνῳ ὑξηϊπέοι 

πο ΠΑ WHAT FRAVHING YOU BELILVE VOU SHOULD MAYE OUING THE NENT SEVERAL VEARS 

Ἰοὰ τι Δ 58 
ἘΠῚ 202 οϑιοιιῖι φδενιθυϑ SECRET (4) 
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SECRET 
ER. PRIPLMENCE FOR SEVT ASSIGNBENT: 

νι. OESCREBE QRELF KY Tee TYPE CF BCHR VOL BOULT PREFER FOP UE ST ASEICHYENT FF DLFFERENT PROM THAT INDICATED 

th TOM MO. 9 ABORE. WF VOU Maul MOST THAN OME FREFERENC! , FRDIC ATE νου CMOCE, 

Ἢ $18. IMORCATE 1Γ YOU δέθιδε TO ERTENO YOUR CUORERT TOUR BY CHFCR IBC 15: APPROPRIATE GOK, ALSO INDICATE PREFERENCE 
FOR NERT REGULAR ASSIGNMENT BY PaStAting ἢ, ἢ, 6 3 (for 94, 256, and Jed chdice} th REMAINING BONES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS em ALL CASES Crew PeOucw vou ARE AKQUESTING AN EXTENSION or your 

TOUR, 

MONTHS AY CURRENT STATIO% TO eee 8 [ GuTEnd Tous 
foared 

oO BG ASSIGNED TO HDQTRS FOR A TOUR GF OUTY: INDICATE YOUR CHOICE OF BIVESTON, STAFF GR Ore tct.. 
QD CHG ECE cece es IRD cnoice ts? CHOICE ‘ 

Oo BE ASSIGNED TO AMOTHCR FIELO STATION, ENDICATE CHOFCE GF ELUCRAPHIC AREA OR SPECIALIZATION 
37 CHOICE 2nd CHOICE IRD CHOICE 

- NEE scryaw τὸ my current station 

' TO BE COMPLETED δ. FIELD STATION 

ἢ ἘΣ. 9M CONSIDERATION OF THE EXPERIENCE AND PERFORMANCE OF THE CUPLOCEE AND HIS PREFERENCE FOR ERT ASSEGHMENT, 
INDICATE YOUR RECOUMEMDATICON FOR HIS NEXT ASSIGRMENT AND THAIHING: 

It is very strongly recommended and requested that this officer be 

allowed to return to his present position for another tour, after home 
leave, 

He would be one of the most difficult persons in this Station to 
replace; he is peculiarly and very a aaa! fitted for the exacting, 
ditficult and very key job he occuples 

TO RE COMPLETED BY AFPOGFRIATE ni ahee sMTERS OFFICE. 
Ba. the 4 JRMAT IG Gb ΤῊΣ ERP ENTE NGF AND PROF UAM RE OF Tk ἔνξι ἡ ote ERE 1 L FOR NE 

ANG HF STAFFING REQUIREMENT Y OF TULR COMPONENT. FNOSt ATE τῶι, ἃ coup ont nT! $ πες πε νδατὴ θὰ fou min 

ΑἸ ΟΣ νυ THAD INE, 

Wil concurs in Subject’s request for home leave 

: in May 1968 to be followed by a new tour. σ᾿ 
5 ΄ 

pare G ἡ vive an τατος ἊΝ Personne} SIGNATURE 

ae ee se a meee τονε "Ἢ ἐὁὁΠὁοὮ}:ωὁοὁὁ ὁ π΄" 
$4. αΡρνυνέο ASSIC MEE, 

το Home leave in May 1968 anc” return to Mexico City for new tour. Ὡς de 
Th. TMPL ONES ἜΧΩ ΠῚ “ey ΝΥΧΟΣ No. RY APL 5. Carll: Sivek 68 4 

Le 
πὰ τὰ WO. ϑαττοι 

Εν τ 3 SECRET 
* a, : Sia ἘΣ ey AOD 



SECRET ΑΝ 

- FIELD REASSIGNMEHT QUESTIONNAIRE 
eee ---- ---- - ---ἰ ΝΟΥ COMPLETE "FH ΜῈΑΘΩΘΛΗΤΕΝΒ USE ONLY wal 

ee AUTHENTICATION OF SIGHATURES AND WERIFICATION OF STS J THROUGH ἢ, DEL OBE 
Mibiectice PSY Se Ve. se aN gc ag Ce A a ey eae a ag at ge Na eae iy 
gfe oF FMPLOVEr (TOK SS atc(feus ite g- fj} aaur OF BUPERVEBOR (true) Date (from stew 8.2} 

© | epee nee [21 June 1963 Winston M, ΞΈΘΕΕ 21 June 1963. 
§ MAME AMO SUGMATURE OF OFF EC HAL cat MEAD QUARTERS bare 

aut UVINVAITCO TO AUTHENTICATE SiGmatuMes Ano 19 Aug 1963 5 

aa) 

¢ ---..... Φ 

ῷ VERUEY CATA ΙΝ FEMS HOS. ᾿ THROUGH 7, θέιονϑ. 

Τὸ RE COMPLETED BY CHPLOYEE 
8. Cueeent POsiTiog Totag ABO GRADE 74. DATE or Pcs ARRIVAL in 

____ Staff Agent ap COO ne HCO 
ὃς BATE OF GiATH) a. enane 

12 Apr 1919] GS-12 
4. SERVICE DESIGNATION (46 Rnoen) [| 3, CURRENT STATION OW FIELD BASE 78, ERPLETED DATE OF DEPAR- 

Z : TURE PROM FFELO 1964 
Mh © fod ν Χ..2", ¥ 

&. OTHER GUTY STATIONS Οἱ FIELD GASES DURING CURRERT ΤΟΝ ἐς, EXPECTED DATE OF ARAIVAL 
None ΑΥ̓͂ MEADQUARTERS PCE 9 

ἶφι WRITE & DESCRIPTION CF VOUR MAJOR DUTIES CURING THe Cuwees? Tour OF oUTY (eee speciel note on Yransolteal Fore): 

Staff Agent reponsible for supervision of 30 line telephone intercept center, with 

responsibility for all administrative and financial aspects of the center. 

Responsible for the supervision of 10 Mexican agent monitors and transcribers 

and maintenance and service of all technical equipment used in the project. 

ὃς PREFERENCE FOR NEXT ABS USNMER 

aL emTTE 8 ΒΡ δὲ stRIPTION Tae WYP OF #954 (ou συζιῦ PHLFER POR YOUR MEAT PNY OIF FLAG FaOM 
TmAT INDICATED ΙΝ LTEM ONO. δ. ABOVE. TF YOU Have woOE "HAM ONE PREFENERCE. ἐλ TOUR CHOICES. 

1. Assigned to WH Division, Mexican Desk, as desk officer with reponasibility for 

technical uperations. 

=. TSS Division, assigned ta Wid Division deez, 

3. Any position where it is felt that [ can pest serve the oruanization. 

MES TY RGEET oF Sa R NG LY PRP τερτίσισπτε 27 PERRIN f 
f 7 

rt. 

RETA RT? DA OE Pees 

ὃ. INDICATE WHAT TRAINING YOU ULLIFVE YOU SHOULD HAVE ἔν CkDIA TO GNCREAGL VOUR VALUE Τὸ THE ORGANIZATION (refer ee. 
te catelog of courses, if svarsladle): 2 

roa eescnd Ta PREVIOUS 
” aa 

aes 202 SECRET 
are Fiows. 
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SECRET 
PUG REST αιϑισοιώξιῖ (eo uneeneed} δ. γοετεθενζε 

ὥς. EMO CRS VOUR HMEPERERCE FOR WERT δ19: ΟΥ̓ Ὁ ee 
im Teh BOUTS OF LOR. 

INSLATIna gyuweras 2 ὃ An 8 Qfer fet, ged and See chercet 

Ct Se tuae YO wy Cuantnr STAtitn 

θὲ AESIGNEG 79 wEabyUAR ESE FOR Δ TEER SF OVty. wf FOF CCH TO POSRIGE ASSIGAWERT ER MEACQUARTE RZ, 
fl) AMOS aCE CHOwlse OF COMPONENT: 

sr. coorce WH-Mex Desks. coorce 1585 WH Deskses. eworce WES 
Cc O€ δοϑιώνερ TH amotoera δ! ει gratron, @erte RESPECT 160 FOSET OLE RC RISIGmUTGT TO angrega ayia) STaticr, 

INDICATE CHOICE OF OEOORAPHIC BRERA GA SPECIFIC BTATIOW, BACB OW QUALLE CATIONS 

wed. Cueice aed. cwnice 67. ἐμοιζᾷ 

“HOW MUCH LEAVE 00 VOU θΕφΦ ΝΕ ΘΕΤΘΕΙΝ asst GuurEts? 20 16, 

ANDtCatE gimseee GF BORG Have 

OF GEPTNOEHMTS Wed BSA BE VRAVELL EMS OR MOVERG WITH VER: θα Ces muwecs AnD ACE 

Wife; Son,[__———~+4Ss Sons [Sd 
~~ 

EmMOICATE ANY CHANGE ΓΝ VOUW PEMSOMAL OM FAWILE SITUATION BHICH SHOULD BE CONSIDERED Im OGTERMINING TOUR 
δὶ Gams wT 

agate 

CTE MO, Bef, Tmamsmrtrar SeCer, TO INDICATE COMPLETION OF ABOVE PORTION oF THES Pome, 

Το ne “COMPLETED BY SUPERVISOR AT ΕΓ STATION 

ΤῊ. IN CONDIDERATION OF THE PAST ERPEDLENCE OND PERTSEMANCE OF THE CUPLOVEE, MIS EXPRESSED PREFERENCE FOR next 
ASSIGNMENT, AND tHe STAFFING ACOUIREMEMTS οὐ Trt STATION, HMOFCAIE YOUR AECOmmERHATION FOR Kia REKT ASL GHENT 
AND ΤΝΑΙΝΙΝΘΙ 

It is requested that, if at all possible, this employee be given the 
job of his preference as his next assignment, He has performed excellently 
in Mexico. 

COmPLEtE 18. BIGRATURE, 

. 
sins “eeenpn τοσοῦ nant een Te σον τον... ee = 

ta. Spanaiear, δ WAL ETE FEM WO. ὁ 2. gt FRansers Tas suttt. _to LINO Sa Te COMPLETION OF THES PORTION OF THE Tore, 

TO Be COMPLETED AY APPROERIA orp cee ᾿ ? PR UAT MEADQUARTE: 

or tne EMPLOVEE. NIN ENPRENSEY PREFERENCE FUR sant 
AREWTLY AISEGNEO, INDICATE νον 

TH. GN Cooma ERATION AR τς Ratt REPR RICHI S ἀνὰ δι 
AES yasuaw ASD Pot ΤΑ EGG AEG RE MENTS OF Tred Clef OmMENT TO were HE es τ. 

PEC διε S AT TORS FUR MES NE ET ASTIGNMENT AND TRAINS: 

WHD rescommends one year exte 1 of present tour. 
Tn sGbeecuent correspondence Seate tas agreed 
to the extension, 

4. NAME OF CARHED SEAVILE GPFICEA 08 PERFOMREL OFT ITT® poe enatune 

ROBERT Ὁ, CASHMAN ᾿ { 
ΐ Baye 

Jam Se eet cen mr Me 

FOR USF CAREER SERVICE Pon Tne nae meron estan eanemectnemen meee en ἡ ὑπο. -..--τ-«ὔ] 

PP. τωδιώνξε "kG Yas MOT Olam BOTTE HTS BF PL amar y 8, REF ERERCE ae | ees ι Poy 
UNMENT jo Sasrarce νοις wo cane no. PO Ss 

TYPO 5 PRIBTED Hawg 

ϑινιλει 

πο me ee re cients eat συ σ-- σο.ῦυ.........- 
at, rere 

438. Caeeeeuts » 

SECRET 



SECRET 

ion toe ee 
en ee ener 

J Cg ee nat eens 
¥#BOR (true) leave (foum Stee 3-2) 

--Winston_M. Scott 21 June_196 
wate 

Γ Ξ ἊΣ 

ἘΒΙΡΥ DATA bm ITEMR MOB. F tHROUON F, BELOMe ; ᾿ : = it 19 Aug 1963 rrr nena eran neon ----"-ὦ-..---..ς.-... 213 Ἴ6ΑΟ τῶ, ΘΩ 
TO BE COMPLETED BY tePLOVEE peal ΤΝ - 

ἐφ, Cesany. POSITION TITkE sms φῷ θέ + BATE OF PCD δβαιναὶ tse 
FIELG OW mre TouR 

~wW Se ps evtee LE 9 
79. BAPECIAY Data-~uF oEPaRe 

Fue PUM FIELO 

GuPECTEO Bate oe Raatvar 
AY wtasQquaatiag ecg 

center σα 
τ, ware we wien ὃ. Gmane 

Apr 19191 GS-1 
4. βεθνιξᾷ OEBiONATION Car inoon) 8. CUMAENT BTATION OF ΨΚ Ὲ6ι9 Base 

Go ΟΥ̓́Κ DUTY STATIONS Of Ψιειθ GAS8S θυθιη CuRRant toue 

_.Noae A καρ ρπονσε τιπσοστσνπσν σα . om Dulihe aun) eee ee Ὸ 8. 4078. & DRECRIPT ION OF YOUR @AsO@ DUTITS BURING THE CURRERT Youve of outy (999 apecial note ea Tron titel Fora}: 

Staff Agent reponsible for supervision of 30 line telephone intercept center, with Fesponsibility for all adiu.inistrative and financial aspects of the center. 

Responsible for the Supervision of 10 Mexican agent moniters and transcribers aad maintenance and service of All technical equipment used in the project. 

Fr Te ee TT Re re ae hs siya oi EE pes) a Rca σους Fost MENT A295 Cosme rs 

Γερε OF WORN You BOWLD ρεσὲξ bGH YOUa NERT ASSbONUEET OP TE oeres3s aun HAVE MOGE ὑσαν Gee PREFERENCE, INDICATE γοῦν CuytcES. 

A. wert A URILF OL aCeIPEIGS GF 
THAT UWOFP ATED tm awe wo, ἃ, δε, FP TOY 

τ. Assigned to WH Division, Mexican Deak, as dea ἭΔ ον with repousinility for technical operations, 
&. Ss Division, assigned to WH Division desk. 
3. Any position where it aa feit that Leau best serve the Oo ganization, 

δ. IRDICATE BEAT TRAINtHO VOU CLL IFYE YOU SHOULE Wave In ORLER 72 JnCHLASE YOUR VALUE TO Ὁ Gautgation (refer 40 cataldoy of ecurswe, if avnttablay: 

ateus SECRET 
4} 

FOR OOhGeE TA HOE 
3-38 202 tear vow ts 
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SECRET 
ἢ. TRITAERENCE FOO wet ΑΒΒΙΟΝΜΕΗΥ͂ feontinged) 

IEOCC ATE τόρ Perec etack OR mest AISI OwERT ay MMSTOT wa wyMeses +, ὃ ἀνῇ ὃ thee ga%, Jud and δε choice? 

ἐν Tel BOeES BELG ws 

COS atruns τὸ ὧν cuewews srarron 

(®] BE A908 ONTO 19 HE AGGIE ITAS FOR A TONG OF DUTY, WETM RESPECT TO POSRIBLE ASTI OWMENT IN MEADQUARTERG, 
CMDICATE κε OF fer ome Es 

sor. ἀμνοῖς WHe Mex Deakins, enoice 1555 WH Desiunn. encres  WEo-d 
co θὲ ASHIGHID 19 AMOTHFR FIELD BYATIGH, BIT KESPECT TO POSSIOLE KEARAIGMMPw? TO ANOTHER FLELO BTATEOe. ἢ 

WMO ICHIE ἔπ OF GLOOMAPHIC ARLA OB BPECIFIC BTATIONM, BASED OW QUALEF EC ATIONG: 

197, Cworce ano. CHOICE 9850. CHOC ners 

19, WOU MUCH LEAVE BO vou θέθιβὲ HETeETR ASH i ΝΈΟΥ < 2 

INDICATE Μυμηεῖ OF BORA Gave 30 
a aN a ET TG 

$0, CMOICATE THE HLMOED BHD AGE OF ΘΕΡΕΜΘΗ͂ΜΥ͂Θ Ged SCAR BE TRAVELL GHG OR MOVING wate WOU es τ 

Wife; Son, | Ἶ 

O10. MNOLCATE ANY CHANGE 19 YOUR PERSONAL OM FAMILY BITUATION @HICH BNOULD OK CONSIDEAO fH OL TEAMINING VOUR ΝΕΧΥ 
Α88ι ΜΝ ΝΥ͂ 

41. SIGNATURE) COMPLETE 1700 52, 8.3, TRANSMITTAL GURET, TO IMOICATE COMPLETION OF ABOVE PORTION OF THIS FORM, 

ΤΩ HE COMPLETED AY SUPERVISOR AT FIELO STATIO 

43. OM COMBIVDERATEOM OF THE PAXT EXPERIENCE AND PERFORMANCE OF Tue EMPLOYER, M1 PatgaeD PREVERENCK FOR HERE 

ASPIGHMENT, AND μέ STOPP IHG REQUIRE WENT OF THE STATION, IHOICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT 
ANG TRAIN IMGs 

It is requested that, if at all possible, this employee be given the 
Job of his preference ao his next assignment. He has performed excellently 
in Mexico, 

ΕΝ ATURE? ΤΟΝ OF rie 

τ ΑΙ HEADQUARTERS τον 

TAME ΘΕ ΦΑΤΊΟΝ ΟΥ̓ Toth ka? CPO RIENCE. AMO PEARY ORMANOE OF ‘tne EMPLOVAE, MIs QUPREGSAL PRET ERENCE FOR NRKT 

Assit estat an Sot START IGG AT GUEME ME RTS OF ἵν COMPONENT TO meetin HE FA CURRANTIV AGCIGMEO, INDICATE YOUR 

FECOMMENIATIONY POM iS αἰαὶ OOF ΜΕ ΝΥ AND TRALNINGS 

« ™ 

Wo recommends one year extanaston ὁ 

In subsequent correspondence BYES 

to the extension. 5 

ἐφ MAME OF CAREER TFaetCk GFF ITER Ue PEASOWNER OFF tem SPONATURE 

ROBERT D, CASHMAN ὃ 

er ; fF CAREER SEMVICE 
MAD ACT RETR WOTIF LED oF «δὰ AN CE Of ad. REP FRENCE 

GRASS Hae ΜΥ͂ ᾿ “3 - DISPATCH NO. ὦμο, οωντνττ CABLE NO 6 on senate remit 

15. TYPED OS PRINTED MAME 20. SIGNATURE 

ἴω ΟΝ γὴν 

ee ee ἃ £cé 

SECRET 
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ΠΡῚΝ 

15 March 1963 

MEMORANDUM FOR: Secretary, (3/C3 Agent Panel 

SUBJECT: Recommendation for Promotion to Grade G8-13 

f entered on duty with CIA 45 1951. 
» Attar trier eawrice A he performed a variety of functions 

with different staffs visions, thus acquiring broad 
experience, Uince June 1g6o he haa been on assignuent in 
Mexico City. ‘ 

2. oom 15. in charge of a very Lerge ‘technical : 
3 qperation with doveral dozen employees. The prodzcticns of this 

oporation 385 tremendous and the technical problens +o be met are 
PES manages the project and ite sary native staff 

experta gabothiy. No problems seqa to arise. Semxity has been 
maintained faultlessly. .~@eiss - ‘fa ἃ bold, blut?, sud hearty < 
mean without a worrisome fiber in hia make-up. He fa capable of 
many kinds of work and will try eaything. ,weesetes been ta 
greda a9 πὶ 5.12 for five years. 

ae be promoted to grade 3. It is recommended theeaGite 
CH~13. 

A] ~ 
ζ tAl ite iS 

; 7. 6. κανοΐ ow 
Chief, : 

Yectern Honiophere Division 

wn ha a he ο 
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af 

a ν» ; 
SECRET 2 yok 

(When Fibted In) 

: ᾿ VERIFIED RECORD OF OVERSEAS SERVICE 

10: 

Orfice of Personnel, Statistient Reporting Branch, KOOM 192 Curle Hull 

EMPLOYEE SERIAL NO. pec ai ee NAME PRONE ES τος τοῦτος τους OF F CE /COMPONENT 
Gage FIRST BIBS S 

3.8 

COS ZO | 
ammo τὶ Q 

“- : [αἱ i 

USE APPROPRIATE SPACH OFLOW TO AEPORT GATA FOR ΒΙΥ͂ΜΓΑ PCS OR TOY, INSERT APPROPRIATE COD MUuMarm iw “ἐορε" COLUMN 
TO DESIGNATE WHETHER BUDMIBDIQN εἐ OF BADIC DATA, CORRECTION, OR CANCELLATION (One ont yy, AEPOMT CATEE BY USING THE 
WUMETR FOR THE MONTH, AND LACT THO DIGITS OMLY FORM Year, 

3 INSTRUCT IONS 

© PCS DATES OF SERVICE 

TYPZ OF DATA OLPARTURE COMI AY omit 

coor MoM TH oaF 
40.41 

Pao 2 3.5] 32:33 34. 88 36. Ὁ. 

ἐς [5 ἐσ 

εν» 9C3 (Baale} 
Boo CONMECT EON 
ΒΒ. CANCELLATION at 

TOY DATES OF SEPVICE 

in } 2. Tov (Harvie) 
Co a conmrcrson 

~ 8. CANCELLATION 

SUUHCE UF RECGRD DOCUMFNT 

TRAVEL VOUCHER 

Ua Τρ Ami ALLE MOAN LE HERE CABLE "παν αν 
UTHEH ὑδριας, ἔν } 

DOCUMENT Gate ‘PERIOD 

| 
DOCUMENT TOENTIFPCATEON NO, 

neces peepee ete μ 

G UP Gh Aa URCE 
man 

ALPORC ANNOTATED ON ABOVE DATA VERIFILO CORPECT. phy 
κι | Tourer eocument nS Document oMtey CC PREPARED RY 

ΙΝ 510ῸΝ 

ΓΌΝΑΜΟΩΥ OPV ES TON 

" $16ya2 
Bhi 

Fiscal 

FORM vg OOSOLETR PREVIOUS aot "ἝΝ 
9-58 518 couttons. ow io SECRET fe ζ. 2 {4.1.5} 

Hee A foe ΄ ΡΩΝ ae? 
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teen Att EE ET PE PSST STE μα ρηρσαλ σου αν μορ ωνσ υυστι τον τ 
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τῶν ple ούροντναν =: 

swore πὸ Ὗ 
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Se ees cee ............ .-.------- ne a ἘΣ ΕΣ 

[ entant Torey Ma τ NETH BENEFITS REGISTRATION FCO 

CHAVTLRL SEPM 
BG AGY δα 

oom parrot ye oro 
’ 

PART A 
αἱ WHO 

ΠΤ] GTO? MAAPIG ALLO LSS γι NBER Ate 2501) 

MYST HILL 
es τι Se ὲΣ as nae . 

7. Flace an KO on proper Boe to sow your onnvel Lcec salory 
m ΤῊΙ ee pee ae oe mee ee τὸ ote 

5 ὁ Ace you tovered by, oF " ony tary prem entome S13t 

ΚΑ, ered by of errulling in, ὦ glan under the faders, ἔτ ployoes range. 

Health Benefits Act of 1957 they’ the encailnent af oncther oa ᾿ ΕΗ 
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to cover my stevre of the cot of the exoliment {Copy the ie lycawstion rej etted bekie from m ide cyree of brachure of the plan you select } 
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dad on ede 

mye WD, retate glam g eT oted es thee, aS teers aren ath slay t 
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of self support,  (Atiaeds @ doctor # cert hcate fee a Ganbled child age 19 οὐ ever.) 
Date Or siete 

It enrollment re acre ee RE τον ΣΟΥ τος ΤΊ Sane OF Butte ead 
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ee Seeds ge tee aes | Pe ease ee | 2 ἐμ adic aa ee oe 
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"» 

' ; : 23 May 1960 

MEMORANDUM FOR: Chief, ¥I 

2 SUBJECT : Comments on attached agenda list dated 19 May 1960. 

: τὶ ϑδεύσοξος 4is the principal case officer and 
: technician handling the LIENVOY operation in Mexico City. As 
: you know,: we are awaiting the response of the Chief, WH division 

to the Chief, FI ‘a recommendation, 17 May 1960, that we gradually 
a withdraw from this oper oy I would suggest that the proposed 

Ἷ » fron SE- to SA be postponed pending 
the decision re the future of the LIBNVOY operation. 

τ aoe ae 9.82 
ΓΝ οἱ ὁ “2, sae ae τ move Ste eee ee 

fe ᾿ é oes 
vote ot a “ ΄- 

oe at «αι κε Oe, Ἢ fp ies 

ALE wkd Lk ete ὥ σιν fk ERE es 

ΞΕ ΖΕΥ͂: Dike cathe ἐδ, . ἀξ were 
ἢ fo. f 

φς εὐθέος θ΄ ve AeA ὧννς 

2 Ὁ < ome, “ oft eo 

Ak πὶ ieee Spare tee FPL i 
¥ att oe = * , ““ a Ἢ Ἢ a + 5 eu ‘4 vs i τ κὰν" 

«ὦ ‘ ς awd Wok wee Co eee δ ξ ae ὅδ ἃ 

/ i " δ τ» 
Avery TTC Τὶ ae A r ple δὴ ‘ 

g # Lapeer “i τὺ ar soar 

, leh tee οἱ, 
oy a 

+5 

Sips se 
ar en aed , Ἔν foe e ee τὰς εις 2 

as ; 
Ao OEE (Me 25 ἜΝ : 

aed 



TO; 

Office of Personnel, St 

EMPLOYEE SERGAL NO. ; 
i | 06880 

SECRET 
(Bhee Fidled Em} 

VEREFIED KECORL OF OVERSEAS SERVICE 

oe 

NAYE OF EMPLOYEE 

INSTRUCT IONS 

atietical Reporting Branch, ROOM 192 Curfe Hall 

OF F ICE /COMPONENT 
MEDOLE 

24.38 

Pe a 
2] 

| G 

USE APPROPRIATE SPACE BELOW TO REPORT DATA FOR CHTHER PCS OR TOY. INSERT APPROPRIATE COOE NUMBER IN “CODE® COLUMN 

REPORT DATES BY USING THE TO O€SIGHATE MHETHER SUBMISSION #8 OF BASIC SATA, COMBECTION, OR CANCELLATION (One only. 
᾿ HUMBER KOR Toe wowre, 

YyvPe OF BATA 

PCS (Basle) 
CORAECTION 
CAMCELLAT ION 

ANG LAST Two BIGITS OMLY FOR YEAR, 

PCS DATES OF SERVICE 

ApRivat 

oa veae worte woven 

27-29 | 29-39 | 38-32 | 39.36 

COUNTRY 

é TYPE OF DATA AREA(S) ὉΜΙΙ͂ 

Tt) 
ἢ. TOY (Basic) 39 
4. ChaKecrion 
G+ CANCELLATION σ“ 

τ--Ὁ eg te ea aaa RE aah vay eee τας τῆς τρις ee aR Sen aan’ eerste 
| fRAVEL eNUCMER | elites 

CABLE f | ? sTAFUS OR The NePORT 

Saat Dae. la Ng SE ΡΞ Re oe tad EM eth, See ρου τον Mace a tenet St eens το. ee Ta 
thi SSpecaly) 

ὧ: ᾿ Ὀμεα γρην 1 te : ow τσ W i 7 γ he τι H 1 : jutat DATC/PiN1OD ie is PE eh RZ Lone os rats i fre, as [ἢ a t at Me aft 
FAOOVS GURL OU | 

7a. Δ 
LS A ony 
RRS cee et NEN opines NEES ee .πὐ-͵ὰπτπΛ'ό''-σκ....Χ.0θ....ὕ.............}...... 

AL MARKS 

PREPARES BY 

τ Sivigitn 

ALR tRANCE Eb4isbOn 

rom 4518 4-39 

api at a ΠΡΈΠΡΕΡΝ 

πε ARNOT AIED ox| 

FOP SOLRCE GOCUMENT 

a ae ca7r qe “ef Sawa PURE 

Poe fia. bast Pl τος 

irk SECRET 

ABOVE DATA VERIFIED CORRECT, BASED UPON SOURCE 

DOCUMENT CLYED 

44. 10) 
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“3. COMMECTECH 2. 

ΙΕ: ee ὍΣ ἘΞ 

SECRET 
(Whom Falled fn) 

VERIFIED RECO OF “OVERSEAS SERVICE 

Office of Personnel, Statistical Reporting Branch, ROOM 192 Curie Hall 

EMPLOYEE SERIAL NO. NAME ΘΕ EM GOYEE OF F ICE /COMPONE NT 
eager MIBOLE 

4.8% 

LAST 

(Print) 

(INSTRUCT IONS 

UST APPROPRIATE SPACE GELOW TO MEPONT DATA POR KITHER PCR OA TOY. INSERT APPROPRIATE COPE NuMBER Im "COOE® COLUMN 

TO CLSIGNATE BHETMER SUBMESHIOM (8 OF BARIC CATA, CORRECTION, OR CANCELLATION (One only). REPORT OATES BY USIBG THE 
MUMEER FOR TRE μόν, AND LAST THO DIGITS ONLY FOR VeAR, 

PCS BATES OF SERVICE 

TYPE OF CATA ARRIVAL OCP ARTURE ___ COUNTRY [| ower | 

᾿ vean <r eae : 

2. PCS (δαδέο)».ὀ 29-30 

TOY DATES OF seed 

RETURK AREACS) TYPE Sf DATA OLPARTURE 

TOY (Baaecd 
4 . Comrmection «| 
δ. CANCEL arian 

nme nemunae cine manne ve πρπακυσσττ Be στ 

SOURCE OF RECORD DOCUMF AE 

να ΘΙ ΕΑΥΓΗ 

DUTY ATATUS CH ΤΈΜΕ ΑΜῸ ATTENDANCE REPORT 

DOCUMENT DATE/SPTR E00 DOCUMENT POLNY One NO. 

ἘΌΝ é ele? 

REMARKS 

Γ REPORT ANNOTATED eH] ABOVE DATA VERLFIED CORRFCT, BASED UPGN STLect 
PREPARED BY SOURCE DOCUMENT BOCUMENT CHTED 

oe ype σι — eee ee anne ΟΝ "ἃ ΡΟΣ eae tse a ee rent τοῦτ a a eget: 

MUSCAL NEvistow DATE BIGHATUR PS ss ‘ [risen τὴ an pe ΞΖ 
£OR. , ; SECRET ee ta. Το 

ΠΣ 



(Bron Filled In) 
\ SECRET 

VERIFIED RECORD OF “OVERSEAS SERVICE = (33.9913 Nap 145g 
ae 4 - 

rey 1 
“ONS εἰ ν 

& μ» EMPLOYEE SERIAL NO. lea SE add ALE sar] OFF ICE/COMPoNENT 

INSTRUCT IONS 
a 

USE APYROPREUATE BRACE AELO@ TO REPORY CATA FOR CUTHER PCR OR TOY, 
TO DESIGHATE WHETHER SYUGMISSIOM ἐδ OF GASIC DATA, CORRECTION, OR CANCELLATION (One andy). 
HUMBER FOR Tied WONTH, AND LAST THO OFGETS ONLY FOR VEAR, 

INSET APPROPALATE CODE NumAcR In “Coos* COLUMN 
MEPORT OATES OY UBIMG THE 

PCS DATES OF SERVICE 

Γιρῇ OF OATA i ARAOVAL 

4. PEA (Haaic) 
Δ.» 6 CORRECTION 

8. CANCELLATION 

TOY OATES oF SERLICE 

TYPR OF DATA OY PARTURE AREACS) Gury 
eemenenaeetere ΒΞ se cnatemeee see erem emery eemeceetenrre teem maestro oo nate ever ea ORD oF Rear Nt ino 

net vtalt eh TH ΑΨ 
Sy θεν δέν, rene domary ΜΡΈραΣ δνυδσα, 54. 4 

79-30 tH. 4D ta 34a 34-38 

Ἢ ἰν ΤΡ: 
COURSE OF νει τῆ POC ΠΜΕΝΤΥ͂ 

2 τῶν {Πνε40} 
ΑΨ. CORRE ΤῸΝ 
8. . CANCALL ATI OW 

loft ee 5} 

ore 

! ΓΚ PATS CM Yat ARO AT EE ND ANC caneé | 

ΕΝ Ν (Spevity) 

DOCUMENT DATE VRE! e100 OCC Me ey TORNTIFECATE aN 

REMARKS 

aes jf aeroat ammytareo cn ABOVE OATA VERIFTE. CORALCT, βαοτο UPON souRCE 
PACPAREO OY ἢ SOURCE GOCUMENT DOCUMENT CYTO 

Ξ ρος teu, "ἢ 

ΤΡ SECRET a taster 
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ΕΟ Eo? 

* __La_June 1969 
Date 

΄ 

TRIS IS Τὸ CERTIFY THAT I AM AWAKE OF TITE PROVISIONS OF 

REGULATION 206165, DATED 10 FEBRUARY 1959 CONCERNING THE PERSCRAL 

oe : LON 

CONDUCT OF AGENCY EMPLOYUSS OVERSEAS, 
-- 

Ὁ ΤΑ συ Rede? 
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S-E-C-8-8-T 
‘ (Wnen Filled In) 

ἢ Ma ted TEN ia, 

MEMORANDUM FOR: Chief, Contract Fersonnel Division 

aecmmron Γ΄ 
FROM : Deputy Director of Security (Investigations 

andi Support) 

Δ. Reference is made to the memorandum dated 16 May 1960 
4.. which a covert security clearance was requested to pernit 

Bubject's conversion from Staff Employee to Staff Agent, GS-12, 
DOP, WH/3, Operations Officer in Mexico City, Mexico in connection 
with Project LIENVOY under non-official cover. 

oat ‘ 3, This is to advise tiat a covert security clearance is 
mranted for the use of tie Subject, as described in your request 

᾿ as set forth in paragraph 1, aoove. 

3. Subjects of covert security clearances are not to ree 
present thenselves as, nor are iney to be represenved as, employees 

of CIA. ἷ 
* e 

ἧς Yous alceutLon i8 culled to che faci toa a covert 

aicurit; clearance does int eoustituie complele coupliance with 

wie grovistons of CIA Renuiation ἀπολο, Yuerevare, if you 

νυ». OL tiggdve ab ἃ dates .a.e bo ease tint sukcns or use ar 
You’ CLoaeacded τὼ cover acy prenosed νἀ dadtvieual, @ sequen. ὦ 

Coma BOUL ce aubedives vo cunds erst 

ὅν daa Clearances: “eeunes divclidé in lue event the Suo cents 

sevvices are no. ubdliges wivadn Six μον οὐ blue dale o, cals 

renorandun. 

SOX THs DIRECTOR OF SECURITY: 
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